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MINUTES OF A REGULAR MEETING
THE UNIVERSITY OF OKLAHOMA BOARD OF REGENT S
JUNE 9-10, 1998
A regular meeting of the Board of Regents governing The University of Oklahoma and
Cameron University was called to order in the Auditorium of the Administration Building on
the Health Sciences Center Tulsa Campus, in Tulsa, Oklahoma on Tuesday, June 9, 1998 ,
beginning at 2:00 p .m .
The following Regents were present : Regent Melvin C . Hall, Chairman of the Board,
presiding; Regents Donald B. Halverstadt, M.D., C. S. Lewis III, Mary Jane Noble, G. T .
Blankenship, and Stephen F . Bentley. Regent Bentley's appointment was confirmed by the Stat e
Senate on May 29, 1998 .
Absent: Regent Robin Siegfried.
Others attending all or a part of the meeting included Mr. David L. Boren, President o f
The University of Oklahoma, Provosts Nancy L . Mergler and Joseph J. Ferretti, Vice Presidents
Russell W. Driver, Mark E. Lemons, David L. Maloney, and Jerry B . Vannatta, and Joseph
Harroz, Jr ., General Counsel, and Dr . Chris A. Purcell, Executive Secretary of the Board o f
Regents .
Those attending the meeting from Cameron University were Dr . Don Davis, President
of the University, Provost Terral McKellips, Vice Presidents Louise Brown and Don Sullivan,
and John Sterling, Controller .
Notice of the time, date, and place of this meeting were submitted to the Secretary o f
State, and the agenda was posted in the Office of the Board of Regents on or before 2 :00 p .m.
on June 8, 1998, both as required by 25 O .S. 1981, Section 301-314 .
CAMERON UNIVERSITY
REPORT OF THE PRESIDENT OF THE UNIVERSIT Y
President Davis presented the following report :
Cameron Student Admission on the We b
Cameron continues to integrate new technology into education – this time
by putting its admissions form on the World Wide Web . Now, a prospec-
tive Cameron student can complete an admissions form on any compute r
with Internet access. When sent, that information is submitted directly t o
Cameron's database. Some supporting information may still be needed t o
complete the application process, such as the appropriate fee, a high school
transcript and documentation of ACT score . After those items are
received, the information is released into the database . The form closely
resembles the printed one students currently fill out, other than minor




process. The form is linked to admission information useful to first-time
and transfer students . Overall, the on-line form is designed to make the
application process easier for students who have difficulty coming t o
Lawton.
CU Student Magazine Named State's Bes t
The Wichita, a Cameron student publication, was named the State's bes t
collegiate magazine by the Oklahoma Interscholastic Press Association
during its spring conference. The Wichita was picked for the organization' s
All-Oklahoman honor, and received a sweepstakes award for top colleg e
magazine . It was the second straight year the publication has garnered th e
honor. Nine Cameron students brought home a dozen individual honors fo r
their work, including six first place awards . Gil Hernandez is advisor .
Associate Editor of Math Journal Named
Cameron Math Professor Ioannis Argyros has been named to the editoria l
board for Computational Analysis and Applications, a new quarterly mathe-
matics journal which begins publication in January. Plenum Publishing
spent two years doing a peer-assisted, exhaustive search to compile a lis t
of 25 internationally recognized experts in mathematics, including Professo r
Argyros, who make up the journal's editorial board . Professor Argyros has
authored three books and more than 200 research papers, and presente d
more than 50 lectures at American and European Southwest scientifi c
meetings. At Cameron, Professor Argyros founded the Journal of Pure and
Applied Mathematics and serves as its editor-in-chief. He also edits the
Korean Journal of Computational and Applied Mathematics .
New Mexico Historical Award
Texas, New Mexico and the Compromise of 1850: Boundary Dispute and
Sectional Crisis, authored by Cameron Professor Mark Stegmaier, has bee n
presented the Gaspar Perez de Villagra Award for 1998 . The award i s
given by the Historical Society of New Mexico to recognize outstanding
publications by individuals . Texas, New Mexico and the Compromise of 1850
had already been honored by the Texas State Historical Association as the
best book on Texas history published in 1996, earning it the Coral Horto n
Tullis Memorial Prize. Dr. Stegmaier's work was also a finalist for bes t
nonfiction work in the 1997 Oklahoma Book Award Competition, spon-
sored by the Oklahoma Center for the Book . The book is Dr . Stegmaier' s
newest dealing with historical figures of the pre-Civil War era . He
previously co-wrote James F. Milligan : His Journal of Fremont's Fifth
Expedition, 1853-1854 with Dr. David Miller, Dean of Cameron's School o f
Liberal Arts . Professor Stegmaier, a member of Cameron's History and
Humanities Department, is currently working on a book focusing on the
Secession crisis in the years leading up to the Civil War .
Undergraduate Research Papers Presente d
Three Cameron senior chemistry students presented the results of under-
graduate research at a recent American Chemical Societ




undergraduate research efforts in chemistry . Among Cameron's presenter s
was Raymond Roy, a Top 20 student and Top 10 Nontraditional student ,
who will enroll in OU's graduate program this fall .
Legion of Meri t
LTC Thomas J . Mayock, Jr ., Chair of Cameron's Military Science Depart-
ment, has been recognized by the U .S. Army with one of its highest honors,
the Legion of Merit . The award, established during World War H, is give n
to members of the military who distinguish themselves by exceptionall y
meritorious conduct in the performance of duty. LTC Mayock joined the
Cameron faculty as Professor of Military Science and Commander of th e
Comanche Battalion in June 1996 . His leadership was evident during
Advanced Camp 1997, when Cameron cadets exceeded all areas o f
training and finished 33 points above camp standard . LTC Mayock will
retire from the Army this summer .
Spring GPA Increases for Cameron Athletes
Cameron's student athletes combined for an overall grade point average o f
2.92 during the Spring 1998 semester, an increase from the 2.81 GPA
compiled during the fall term. The men's tennis squad showed the greates t
improvement - raising its team GPA more than a half point to 3 .10 .
Overall, the women's tennis team had the best overall semester GPA a t
3.46. Fifty Cameron athletes made the spring honor roll, with three of the m
posting perfect 4.0 GPAs.
Five CU Teams Ranked in Sports Polls During 1997-98
Cameron experienced a breakthrough year as it rejoined the Lone Sta r
Conference in 1997, as a majority of its teams were either regionally o r
nationally ranked during their respective seasons. Five of CU's eight
varsity sports climbed into the polls, with the women's tennis and gol f
squads qualifying for national tournaments. The men's tennis team made
the regional finals. Cameron's volleyball and softball teams also spent time
in the regional polls during the year .
SUBSTANTIVE PROGRAM CHANGES
The Oklahoma State Regents for Higher Education require that all substantive change s
in degree programs be presented to the institution's governing board for approval before bein g
forwarded to the State Regents for consideration. The changes in the academic program,
attached hereto as Exhibit A, have been approved by the Provost of Cameron University, based
on the recommendation of the appropriate department and dean, and the Curriculu m
Committee . They are being submitted to the Board of Regents for approval prior to submission
to the State Regents.





Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
BOARD RATE S
Due to an increase in food costs and lower occupancy rates in the resident hall it i s
appropriate to increase the board cost . The total increase of $100 is an increase of $25 .00 per
month . The proposed new board plan is for five (5) meals per week and $225 .00 in fle x
dollars . Residents have requested the increased flexibility in board options .






20 Meals per week $700 $800
15 Meals per week $658 $758
10 Meals per week $623 $723
20 Meals + $50 flex dollars $746 $846
15 Meals + $75 flex dollars $700 $800
10 Meals + $110 flex dollars $700 $800
5 Meals + $225 flex dollars $700 $800
President Davis recommended the Board of Regents approve the board charge b e
increased $100 per semester for each of the board plans available to students and that on e
additional board plan option be offered to residents .
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved.
ANNUAL AUDIT PLAN FOR 1998-99, CAMERON UNIVERSIT Y
The proposed annual audit plan for fiscal year 1999 was enclosed with the agenda . It
was prepared by Ms. Angela Hockett, Interim Director of Internal Auditing, and incorporates
use of standard risk analysis processes, solicited and unsolicited input from administrators ,
and a four-year rotation plan to address all financial and data-related functions of the Univer-
sity. At least once every four years, every department and major function of the University wil l
receive some level of review and audit. In addition, approximately 15 percent of the availabl e
audit hours will be reserved for items that could not be foreseen. Critical functions will be
audited at some level every year .
The four-year rotation is a change from the previous year's plan, which was based on
a three-year rotation. This change is proposed to permit more in-depth audits of each area .
This will improve the overall audit process and still permit critical functions to be audited each
year. In addition, to address needs as they arise, hours reserved will be less vulnerable an d




The areas proposed for internal audit during 1998-99 are as follows :
Admissions and Record s
Alumni Relations








Financial Aid and Scholarships
Housing







In addition, Internal Auditing will perform post-audit reviews of each audit report .
President Davis and the Audit Committee recommended the Board of Regents
approve the annual audit plan for 1998-99 .
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
AGREEMENT FOR THE PURCHASE OF NATURAL GA S
Requests for bids for the purchase of natural gas were sent to 22 suppliers on May 15 ,







Duke Energy Trading & Marketing, L .L.C .
Tulsa
$2.22 + .024
HS Energy Services, Inc .
Tulsa
$2.27 + .045
NorAm Energy Management, Inc .
Shreveport, Louisiana
$2 .26 + .05
Boyd Rosene & Associate s
Tulsa

























President Davis recommended the Board of Regents approve the award of a fixe d
price contract for the purchase of natural gas from Duke Energy Trading and Marketing, L .L.C.
at an estimated amount of $230,000 .
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Lewis, Noble, Blankenship, and Bentley . Regent Halverstadt abstained. The
Chair declared the motion approved .
NON-SUBSTANTIVE PROGRAM CHANGE S
The Oklahoma State Regents for Higher Education confer upon each institution the
authority to approve modifications that are non-substantive but require the changes to b e
communicated to them for information only. The program modifications itemized in the lis t
included in the agenda have been approved by the Provost, Cameron University, based on th e
recommendation of the appropriate departments and dean, and the Curriculum Committee .
This was reported for information only . No action was required.
CURRICULUM CHANGE S
The Oklahoma State Regents for Higher Education confer upon each institution the
authority to delete, modify and add courses, but require that the changes be communicated t o
them for information only. The course deletions, additions and modifications itemized in th e
list included in the agenda have been approved by the Provost of Cameron University, upo n
recommendation of the cognizant departments and deans, and approved by the Curriculum
Committee .
This was reported for information only . No action was required .
QUARTERLY FINANCIAL ANALYSI S
Being reported this month is the Quarterly Financial Analysis for the quarter ende d
March 31, 1998 . The following comments are submitted for consideration :
ALL FUNDS, CAMERON UNIVERSIT Y
STATEMENT OF REVENUES AND EXPENDITURE S
1 . At March 31, 1998, revenues for all funds were at $25 .8 million which were 79 .5% of
the budget.
Expenditures were at $24.0 million or 67.0% of the budget. Overall, the budget's




STATEMENT OF REVENUES AND EXPENDITURES - EDUCATION AND GENERA L
PART I - UNRESTRICTED
1. Revenues - Revenues of $18 .3 million were reported and are 78 .5% of the budget. Thi s
is comparable to last year's revenue of $17.5 million and 79 .3% of the budget .
Revenues are up due to an increase in State appropriations .
2. Expenditures - Expenditures of $16 .9 million are reported at 62 .6% of the budget .
This is compared to the prior year expenditures of $16 .0 million and 59 .4% of the
budget. Expenditures have increased due to salary and benefits adjustments .
STATEMENT OF REVENUES AND EXPENDITURES - EDUCATION AND GENERA L
PART II - RESTRICTED :
1. Revenues - Revenues of $4 .9 million were reported at 77.3% of the budget. This is
comparable to the prior year revenues of $4 .6 million and 84.0% of the budget .
2. Expenditures - Expenditures of $4 .8 million were reported at 76 .5% of the budget .
This is comparable to last year's expenditures of $4 .6 million at 83 .8% of the budget .
Most areas show a slight increase or decrease . These minor fluctuations are in line
with expectations.
STATEMENT OF REVENUE AND EXPENDITURES - AUXILIARY ENTERPRISE S
1. Revenues - Revenues for Auxiliary Enterprises are at their anticipated levels .
2. Expenditures - Expenditures for Auxiliary Enterprises are at their anticipated levels .
DISCRETIONARY RESERVES :
Discretionary reserves represent that portion of the University's resources which are not
currently budgeted for expenditure or otherwise held for specific future uses. As such,
resources of this nature are available to fund future capital projects, operating needs ,
and/or unforeseen contingencies for any lawful purpose of the University .
E&G PART I
The E&G Part I discretionary reserves are $2,400,000 at March 31, 1998 . Adjustments
will be made to this reserve figure throughout the year .
E&G PART II
The E&G Part II has no discretionary reserves . These reserves are needed for working
capital for the programs to operate, many of which are reimbursed in arrears .
AUXILIARY ENTERPRISES
The decline of student credit hour enrollment will likely require a reduction in studen t




Miscellaneous Auxiliary Funds have a very small discretionary reserve of approximatel y
$22,000 .
The Housing System has no discretionary reserves . This is the area of the Auxiliary
accounts that has the most budgetary pressures to bring revenues and expenditures in lin e
with each other. Some progress has been made but there is still work to do in this area .
Facility Fee discretionary reserves are approximately $1,300,000 . Several projects on the
Campus Master Plan will likely be funded from this source .
PLANT FUNDS
Section 13 and New College Funds currently have discretionary reserves of $150,000 .
Private Sources discretionary reserve is $10,000 at this time .
Renewals and Replacements - Auxiliary Enterprises Funds were initially created as an R &
R fund for the Housing System. The current discretionary reserves are approximately
$1,300,000 .
The Facility Fee Bond Fund has a discretionary reserve of $359,547 . Several projects o n
the Campus Master Plan will likely be funded from the above sources .
This report was presented for information and discussion . No action was required.
INTERNAL AUDITING REPOR T
This item was included in the agenda to give the Interim Director of Internal Auditin g
an opportunity to report to the Board in executive session any pending or potential audi t
issues. There was no report.
ACADEMIC PERSONNEL ACTION S
APPOINTMENTS :
Camey, John, Ph.D., Assistant Professor, Department of Business, annual rate of $48,000 fo r
9/10 months, August 17, 1998 through May 16, 1999 .
Pellegrino, Kimberly, D .B.A., Assistant Professor, Department of Business, annual rate o f
$55,000 for 9/10 months, August 17, 1998 through May 16, 1999 .
Pellegrino, Robert, D .B.A., Assistant Professor, Department of Business, annual rate of $48,00 0
for 9/10 months, August 17, 1998 through May 16, 1999 .
Warfield, Latonia, Temporary Instructor, Department of Business, annual rate of $35,000 fo r
9/10 months, August 17, 1998 through May 16, 1999 .
RESIGNATION :





Chenoweth, Don, Associate Professor, Department of Politics, Sociology and Criminal Justice,
May 9, 1998 .
Talent, Walter, Assistant Professor, Department of Nursing, May 9, 1998 .
Wensorski, John, Temporary Instructor, Department of History and Humanities, May 9, 1998 .
President Davis recommended the Board of Regents approve the academic personne l
actions shown above .
Regent Lewis moved approval of the recommendation . The following voted yes on th e
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared th e
motion unanimously approved .
ANNUAL PERSONNEL ACTION S
Cameron's faculty evaluation process for promotion and tenure culminates annually i n
April . Each of the recommended actions will be effective upon approval of the facult y
member's 1998-1999 academic year appointment . Promotion in rank includes a $500 .00
increase in the academic year salary base for each faculty member effective at the next appoint -
ment. The recommended actions are as follows :
ACADEMIC PROMOTION S
SCHOOL OF GRADUATE AND PROFESSIONAL STUDIES :
Department of Education
Susanne Dennis to Assistant Professor
SCHOOL OF LIBERAL ART S
Department of English
John Morris to Professor
Von Underwood to Professor
Department of History and Humanities
Suzanne Crawford to Professor
Department of Musi c
Virginia Sircy to Professor
Hyunsoon Whang to Associate Professor
SCHOOL OF SCIENCE, MATHEMATICS, TECHNOLOGY
Department of Mathematical Scienc e
Keith Williams to Associate Professor
Department of Technology




Department of MultiMedia Design
Karen Hardin to Assistant Professor
LIBRARY
Nancye Leibee to Assistant Professor
TENURE RECOMMENDATION
SCHOOL OF SCIENCE AND TECHNOLOGY :
Department of Physical Science
Clinton Bryan
President Davis recommended the Board of Regents approve the faculty personne l
actions proposed .
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair declared the
motion unanimously approved .
LITIGATION
This item was included in the agenda for the purpose of meeting with General Counse l
for a report on pending and possible litigation in executive session. There was no report .
1998-99 EDUCATIONAL AND GENERAL AND AUXILIARY BUDGET S
The Cameron University 1998-99 Educational and General Budget has been prepare d
based on the State allocation of $17,740,274 and a revolving fund estimate of $8,370,265, for a
total budget of $26,110,539. Included in the revolving funds estimate are $906,425 in Fee
Waiver Scholarships which are reported in this format at the direction of the State Regents . The
estimate is based on 124,884 student credit hours enrollment .
The schedules which were included in the agenda and the information provide d
separately summarize the Educational and General and Auxiliary budgets proposed for
Cameron University for the 1998-99 academic year . The following paragraphs briefly describ e
the highlights of each budget.
Educational and General
Operating budgets will remain unchanged except for unavoidable increases for suc h
mandatory expenditures as computer maintenance contracts, utilities, payroll taxes, teachers '
retirement, insurance, and similar outlays .




The compensation package of four percent (4%) for faculty and professional staff i s
based on job performance and, in a few instances, adjustments were made to remedy inequities .
The compensation package of six percent (6%) for non-professional staff was based on job
performance. The additional two percent was to assist the non-professional employees t o
cover part of the premium increase for medical insurance for dependents .
Auxiliary (Including Student Activity )
Again this year, Cameron students participated meaningfully in the development o f
the Student Activity Budget . A broad-based committee conducted budget hearings during the
winter and spring and presented recommendations to the administration which developed th e
budget in general accordance with the suggestions.
An operating loss of approximately $41,000 is projected for the housing system whic h
will be offset with earnings from reserve funds within the system .
President Davis recommended the Board of Regents approve the 1998-99 Educational
and General Budget and Auxiliary Budgets .
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared th e
motion unanimously approved .
LIMITED-USE LEASE OF CAMERON'S FOOTBALL STADIUM TO LAWTON PUBLI C
SCHOOL DISTRICT
For many years the Lawton Public School District (LPS) has leased Cameron's footbal l
stadium for the district's junior high and high school football games, band practices, and relate d
activities . This lease has recently expired. LPS intends to build their own football stadium for
such activities and events, but needs time in which to plan and build such a facility . During this
interim period, which we have been told will last no longer than five years, LPS has requested
the right to continue to use Cameron's stadium. Further, LPS believes it necessary to put a ne w
artificial turf surface on the field .
The contract allows for the continuation of the previous use by LPS for a five-yea r
term and allows Cameron to recover all costs associated with such use by LPS . At their
expense and by their action, LPS will replace the artificial turn in the stadium and make certain
other repairs and improvements to the stadium facility .
President Davis recommended the Board of Regents approve and execute a limited -
use lease of Cameron's football stadium to the Lawton Public School District for a term not to
exceed five years .
Regent Bentley moved approval of the recommendation . The following voted yes on
the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared




THE UNIVERSITY OF OKLAHOM A
REPORT OF THE PRESIDENT OF THE UNIVERSITY
President Boren presented the following report :
The University of Oklahoma has had a major presence in the Tulsa area in
the field of medical and health education. The medical school has had 16 8
resident positions in the fields of family medicine, internal medicine, pedi-
atrics, obstetrics, gynecology, psychiatry and surgery . These programs have
been operated with major hospitals in the Tulsa area and 846 physicians in
the community have acted as volunteer faculty, providing didactic an d
clinical instruction. This has been an extraordinary relationship. The annual
operating budget for the College of Medicine-Tulsa exceeds $32,000,000 an d
OU is providing nine clinics in the Tulsa area in six different locations with
more than 110,000 patient visits annually . A clinical program in Pharmacy
will be added to current offerings this fall as well as enrollment in occupa-
tional and physical therapy programs .
In addition to expansion of health educational programs, a dramatic chang e
enhancing the HSC Campus in Tulsa will take place with the Regents '
approval today of the purchase of approximately 13 acres for $5,000,000 .
This is the beginning of a Master Plan which will, over the next five years ,
add $55,000,000 in facilities for education . The purchase will also allow fo r
medical research to be based on the Tulsa Campus . There isn't a community
in the United States where the medical profession has had a closer relation-
ship with an educational institution than the relationship that has existe d
between the University and the Tulsa medical community .
PURCHASE OF PROPERTIES FOR THE HEALTH SCIENCES CENTER ,
TULSA CAMPUS
The Master Plan for The University of Oklahoma Health Sciences Center, Tuls a
Campus includes the expansion of the campus in phases . The phases involve the purchase and
redevelopment of property adjacent to the existing campus, east and west of Sheridan Road .
The Master Plan includes the future construction of outpatient clinics, academic and admin-
istrative offices, clinical research center, library and learning resource center, classrooms ,
telemedicine and video-conferencing facilities, international clinical studies, the Universit y
Office of Prospective Student Services, and University Relations. This plan will allow for the
proper development of the Tulsa Campus for the twenty-first century .
The purchase of the properties mentioned above meets the Regents' Policy fo r
Acquisition of Property. The properties are located on the east side of The University o f
Oklahoma Health Sciences Center, Tulsa Campus . A map illustrating the location of th e
properties is attached hereto as Exhibit B . The properties are key to the master plan for th e
Tulsa Campus and are contiguous with the current Campus . Also, the purchases will protect




The owner of Tract A has signed a sales contract on the property and the price was
negotiated at fair market value . A down payment of 6% of the purchase price was paid to th e
title company to be held in escrow .
The owners of Tracts B and C have also signed sales contracts on the properties an d
the price was determined at fair market value based upon three appraisals . A down payment
of 10% on Tract B and 8% on Tract C of the purchase price was paid to the title company to b e
held in escrow .
The terms of the sales contracts on Tracts A, B, and C are for one year with a 60-da y
inspection period cancellation clause at no cost to the University . Should the University elect to
terminate the contracts after the 60-day inspection period, it will lose one-tenth of the earnes t
money for each month that it has gone past the inspection period . The down payments go
toward the purchase prices.
The owner of Tract D has also indicated a willingness to sell the small apartmen t
complex to the University of Oklahoma . Negotiations are still under way on the final contrac t
and the price will be negotiated at fair market value . Upon approval by the Board of Regent s
and funding finalized, the closing will be scheduled .
President Boren recommended the Board of Regents (1) approve the Master Plan fo r
the Health Sciences Center, Tulsa Campus, and (2) authorize the President or his designee t o
negotiate the final terms of the purchase of properties consisting of:
2909 South Sheridan Road and 3029 South Sheridan Road, Tulsa ,
Oklahoma Boman Acres Limited Partnership (Boman Acres Shoppin g
Center) for $3,400,000 .00 .
3063 South Sheridan Road, Tulsa, Oklahoma (Stax Convenience Store) fo r
approximately $300,000 .00.
6539 East 31st Street, Tulsa, Oklahoma (Boman Plaza Office Building) for
approximately $412,333 .00.
6555 East 31st Street, Tulsa, Oklahoma (small apartment complex) fo r
approximately $455,000.00.
There was a general discussion of this item with comments by Provost Joseph Ferrett i
and Leeland Alexander, Director of Administration and Finance, Tulsa. Provost Ferretti
provided the following report :
As part of The University of Oklahoma's continued efforts to address the
higher education needs of the citizens in Tulsa and northeastern Oklahoma ,
OU will extend its nationally recognized accredited programs in physica l
therapy and occupational therapy to Tulsa effective Fall 1998 . The profes-
sional master's degree programs in physical therapy and in occupationa l
therapy will be taught at the Health Sciences Center-Tulsa Campus locate d
at 2808 South Sheridan Road .
Extension of these programs to Tulsa is in concert with changing nationa l
accreditation standards which will require the master's degree as the entr y








accreditation requirement, in October 1997 The University of Oklahoma
Board of Regents approved the change from bachelor's degree programs t o
professional master's degree programs in both physical therapy an d
occupational therapy, and the change in prerequisite course requirements for
both programs. The Oklahoma State Regents for Higher Education
authorized the change to master's degree programs in December 1997.
As a result of this change in professional standards, the professional degre e
programs in physical therapy and occupational therapy will become what i s
termed "3 plus 3" programs rather than "2 plus 2" programs . This wil
require the first three years of prerequisite coursework to be completed at an
undergraduate institution prior to a student's being admitted into the thre e
year physical therapy or occupational therapy professional degree programs .
These prerequisite requirements must be met by students seeking admission
to the Fall 1999 class .
In order to have the Tulsa master's programs entering classes established by
Fall 1999, OU will "early admit" 15 physical therapy and 15 occupational
therapy students into the Tulsa professional master's programs effective Fal l
1998. This early admission opportunity will allow students to complete th e
new third-year prerequisite coursework in Tulsa prior to beginning the thre e
year master's programs in Fall 1999. Early admission will be contingent upon
a student's successful completion of the prerequisite coursework .
The anticipated goal is to move toward 40 physical therapy students and 2 5
occupational therapy students admitted per year into the Tulsa program .
OU will have full-time, Tulsa-based faculty on site by Fall 1998 to teach,
provide academic advisement, and coordinate the clinical affiliation agree-
ments with Tulsa-area health care entities and health care providers . When
the master's programs are fully operational, five full-time faculty and tw o
full-time staff will be based in Tulsa .
OU plans to offer a number of prerequisite courses and one master's leve l
professional course in Tulsa during the Fall 1998 and Spring 1999 semester s
for students in the early admission program. This combined with prerequisite
courses which are currently available through other higher educatio n
institutions in Tulsa will ensure a smooth transition of the early admitte d
students into the master's programs by Fall 1999. Prospective students are
encouraged to visit the OUHSC Web site for a listing of the prerequisites t o
the professional master's programs, as well as comparable courses at othe r
institutions which are approved equivalencies under articulation agreements
with OU.
Regent Halverstadt moved approval of the President's recommendation with an
amendment as follows : That the Regents also approve in concept the commencement of th e
Physical Therapy/Occupational Therapy Programs in Tulsa as outlined by the Provost of th e
Health Sciences Center. President Boren concurred .
The following voted yes on the motion : Regents Halverstadt, Lewis, Noble ,




FINANCING OF PROPERTIES FOR THE HSC COLLEGE OF MEDICINE-TULS A
The University of Oklahoma has the opportunity to purchase four parcels of property
in Tulsa for approximately $5 million . The properties are located adjacent to the existin g
campus, are consistent with the HSC Tulsa Master Plan and are strategic to the future develop-
ment of the HSC Tulsa Campus . The administration has been exploring financing alternatives
for the purchase of the property and has identified options for consideration. Title 70 O.S .
Section 4017 permits institutions of higher education to borrow funds for capital projects .
Under Section 4017, the University may enter into a loan agreement, investment agreement, o r
other appropriate contractual arrangements with any public trust created pursuant to Title 6 0
O.S. Section 176 et seq. which has the State of Oklahoma as its beneficiary . The ODFA
qualifies as a public trust for the purposes of this Section. Possible financing options includ e
the sale of revenue bonds or a private placement by the University or a financing plan throug h
public trust . The Tulsa Industrial Authority (TIA) provided the financing mechanism when the
existing HSC Tulsa Campus was acquired in 1985 .
Funding for debt service will come from revenues generated by the Ambulator y
Teaching Clinics located on the Tulsa Campus which are funded by the Tulsa Medical Educa-
tion Foundation and patient fee revenues .
The University's administration will contact the State Bond Advisor, TIA, ODFA an d
other appropriate financial institutions to discuss the University's financing alternatives for th e
purchase of property . A recommended plan of financing will be brought to the Regents for
review and to seek authorization to proceed .
President Boren recommended the Board of Regents authorize the University's admin -
istration to work with the State Bond Advisor to explore financing options, not to excee d
$5 million, to purchase properties for the HSC College of Medicine-Tulsa .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved.
UNIVERSITY RESEARCH GROWTH BEST IN BIG XII
Research programs at The University of Oklahoma are growing at rates higher than
national averages and are outpacing Big XII universities by large margins according to informa -
tion and rankings recently released by the National Science Foundation . The National Science
Foundation data reveals the University's impressive growth in three major research areas :
(1) total research and development expenditures, (2) federally financed research and develop-
ment expenditures, and (3) industry sponsored research and development expenditures .
The University of Oklahoma ranks first in the Big XII in terms of growth in the area of
total research and development expenditures since FY90 . During this period, the University' s
expenditures grew approximately 86% . The University of Kansas ranked second . The Univer-
sity of Oklahoma exceeded the University of Kansas by over 21% .
The University of Oklahoma ranks first in the Big XII in terms of growth in total
federally financed research and development expenditures since FY90 . The University has
increased federally financed research and development expenditures by 153% . In the Big XII ,
this outpaced second ranked Iowa State by 92% and OU's rate of growth exceeded the national




In addition, The University of Oklahoma ranked second in the Big XII in industr y
sponsored research and development expenditures growth since FY90 . The University's growth
of 160% during this period was only exceeded by that of the University of Texas .
These high rankings demonstrate the impressive growth of the University's research
programs. This growth is attributable to the leadership of Dr . Eddie Smith, Vice President for
Research, Norman Campus and Dr. Frank Waxman, Vice President for Research, Healt h
Sciences Center . On the Norman Campus, funding attributable to this outstanding research
growth was used to help fund an increase in faculty salaries for faculty in all areas of th e
University.
President Boren reported new initiatives are being planned in the Tulsa area through
the OU-OSU graduate center, specifically in international studies and a new masters o f
business administration program (international and executive MBA training) . He said as
President, he was required to name members to the coordinating committee for the ne
w OU-OSU Graduate Center in Tulsa. They will be Senior Vice President and Provost of the Norma n
Campus, Dr. Nancy Mergler; Dean of Engineering and Vice President for Technology Develop-
ment, Dr. Arthur Porter; Dean of the Graduate College and Vice President for Research on th e
Norman Campus, Dr . Eddie Smith; Dr. Paul Bell, Dean of the College of Arts and Sciences ; and
Dr. Nancy Lewis, Assistant Vice President for University Services in Tulsa . We have had
tremendous research growth at the Health Sciences Center and on the Norman Campus .
President Boren said on the Norman Campus we are in the process of developin g
active research initiatives which will help the economic development in Oklahoma. A research
consortium in Tulsa, the development of a major research park, public and private partnershi p
with commercial development and exactly the same kind of research park already present in
part at the Health Sciences Center with expansion of it . President Boren said research oppor-
tunity coupled with on-location opportunity at major businesses in the Tulsa area are going t o
give the University a tremendous Statewide comprehensive research thrust in terms of helping
the economy of this State.
This was reported for information only . No action was required.
MINUTES
Regent Bentley moved approval of the minutes of the regular meeting held on
May 7-8, 1998 as printed and distributed prior to the meeting . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared the
motion unanimously approved .
PURCHASE OF ULTRASOUND EQUIPMENT - HS C
Currently, The University of Oklahoma Health Sciences Center Department of
Obstetrics and Gynecology has ultrasound equipment for use in the Division of Maternal-Feta l
Medicine. The ultrasound machines now in use are over six years old and are technologicall y
dated. The Division of Maternal-Fetal Medicine performs five major ultrasound procedure s
and therefore needs state-of-the-art equipment for the patients and training activities . State-of-
the-art equipment would allow additional procedures to be performed and therefore generat e


















The administration requests authorization to issue a purchase order to GE Medica l
Systems for ultrasound equipment in the amount of $446,250 and negotiate renewals o f
maintenance annually after the expiration of warranty. Funds are available in OB-GYN
Maternal-Fetal Medicine account A0000773 .
President Boren recommended the Board of Regents authorize the Health Science s
Center to issue a purchase order to GE Medical Systems in the amount of $446,250 fo r
ultrasound equipment and negotiate renewal of maintenance annually after the expiration o f
warranty as required.
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved .
PERSONNEL RECRUITING SERVICES FOR DIAGNOSTIC RADIOLOGY
FACULTY AND LOCUM TENENS (PART TIME TEMPORARY) COVERAG E
FOR DIAGNOSTIC RADIOLOGY SERVICES - HS C
The Department of Radiological Sciences has been actively recruiting to fill diagnostic
radiologist faculty vacancies for the past year . However, the academic radiology market ha s
been very competitive and additions have been more than offset by additional losses . The
Department is currently staffed with 13 FTE diagnostic radiologist faculty members. We have
received resignations from an additional three faculty so that by the end of September 1998 thi s
number may be reduced to 10 FTE . The typical staffing level for the Department is 19 FTE.
Action is expected to be taken this summer by the Accreditation Council for Graduate Medical
Education (ACGME) to require a staffing ratio of one diagnostic radiologist for each resident i n
the program. This will raise our staffing requirement to 24 diagnostic radiologist FTE .
The current understaffing is adversely impacting the Department's ability to meet it s
immediate educational and clinical commitments and jeopardizes the Diagnostic Radiolog y
Residency Program accreditation. Additionally, this reduced staffing precludes faculty from
participating in a sustained recruiting effort. The use of recruiters drawn from companies an d
concerns who provide such services would provide a continuous recruiting effort that would b e
more successful in the current competitive market for Diagnostic Radiologists . The use of locum
tenens (part time temporary) radiologists drawn from companies and concerns who provid e
such services would help abate the immediate deficiencies while recruitment of additional full -
time faculty continues . It is anticipated that this service will continue through June 30, 1999 o r




Requests for Proposals for personnel recruiting services for diagnostic radiolog y
faculty were issued to six vendors . The proposals requested a fixed and variable amounts .
Responses were received from the following vendors :
AmeriResource
	
25% Variable Fe e
Oklahoma City
Joy Reed Belt Search Consultants, Inc .
	




$20,000 per applicant placed
Salt Lake City, Utah
Requests for Proposals were issued for Locum Tenens (part time temporary) coverage
for diagnostic radiology services to seven vendors . The proposals requested an eight hour daily
cost plus variables . Responses were received from the following two vendors :
CompHealth
	
$919 per day plus variables
Salt Lake City, Utah
James J . Stovin, M.D.
	
$800 per day plus variables
New York, New York
The administration requests authorization to issue non-exclusive purchase orders t o
(1) AmeriResource, CompHealth and Joy Reed Belt Search Consultants, Inc. as required for
Faculty Recruitment, in a total amount not to exceed $250,000, and (2) CompHealth and
James J . Stovin, M.D. as required for Locum Tenens, in a total amount not to exceed $500,000 .
Funds will be made available from the Department's operating revenues dispersed throug h
account A00001891 .
President Boren recommended the Board of Regents authorize issuing purchase order s
1. AmeriResource, CompHealth and joy Reed Belt Search Consultants, Inc . for
recruiting services for a total amount not to exceed $250,000 and t o
2. CompHealth and James J . Stovin, M.D. for locum tenens services in a total amount
not to exceed $500,000.
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
MICHAEL F. PRICE COLLEGE OF BUSINESS CHANGE IN THE STRUCTURE OF
THE DIVISION OF MANAGEMENT
Management Information Systems has become the major with the highest enrollment o n
campus. Splitting the Division of Management into two separate divisions will give students a
separate identity with potential employers, make scheduling of classes easier, and will give th e





Professor Richard Van Horn has agreed to serve as the Director of the Division o f
Management Information Systems . Professor Michael Buckley has agreed to serve as th e
Director of the Division of Management .
This recommendation has been approved by the faculty and the Dean of th e
Michael F . Price College of Business, and the Senior Vice President and Provost .
President Boren recommended the Board of Regents approve splitting the current
Division of Management within the Michael F . Price College of Business into a Division of
Management and a Division of Management Information Systems .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved.
APPROVE A LEASE FOR DEDICATED SPACE FOR AN ADULT LEARNING
CENTER IN DOWNTOWN OKLAHOMA CITY - NORMAN CAMPU S
During its 1995 OU accreditation visit, the American Assembly of Collegiate School s
of Business (AACSB) recommended identification of corporate quality space to further enhanc e
the evening MBA program that has been in place at OU's Health Sciences Center since about
1985. The Price College anticipates that providing this space will encourage additional
participation by students .
The space is corporate quality, street-level, and has ample dedicated parking space in
the Santa Fe Garage . It consists of 5,640 square feet at One Santa Fe Plaza, below the Santa Fe
Parking Garage at the corner of E .K. Gaylord and Main . It is intended that the primary use o f
the space will be for the evening MBA program . However, as long as the evening MBA program
continues in its current format, the space will be used for that purpose only on Monday through
Thursday evenings. Therefore, during other times, it is expected to be used for a variety of other
University purposes, possibly including revenue-generating ones such as lunch-time and day -
long seminars, on weekdays and weekends.
Some details of the lease are as follows :
• Initial three-year lease to begin before fall 1998 classes .
•
	
Option to renew at the same rate for two additional three-year
terms and a third renewal at the fair market rate at the time o f
the third renewal.
• The University may cancel with a 30-day notice .
•
	
$4/square foot/year ($22,560/year or $1,880/month), includin g
utilities and all services except janitorial .
• Expected to have not less than $75,000 in improvements added by
the Price College to the space .
All associated costs, including funding for this lease, construction of improvements ,
one-time capital costs of equipment and furnishings, and operating costs, will be the responsi-
bility of the Price College and will come from its funds, including funds that it might generat e




President Boren recommended the Board of Regents authorize the administration t o
finalize negotiations and sign a lease with Central Oklahoma Transportation and Parkin g
Authority (COPTA) for space in downtown Oklahoma City as specified for an Adult Learnin g
Center and other authorized University purposes, but especially the Michael F . Price College o f
Business evening Master of Business Administration (MBA) program .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved.
CHANGES TO THE ACADEMIC MISCONDUCT CODE - NORMAN CAMPU S
The Academic Misconduct Code defines academic misconduct, outlines the steps to b e
taken when an incident of academic misconduct is alleged, establishes the academic misconduc t
boards, provides hearing procedures, and defines disciplinary sanctions and appea l
procedures .
The Academic Misconduct Code was last revised in 1981 . The proposed revisions
have been approved by the Faculty Senate, UOSA, Student Affairs, and Suzette Dyer ,
Assistant Director for the Center for Student Life and Campus Judicial Coordinator .
A copy of the revised policy is as follows (additions are underlined and deletions are
lined through) :
ACADEMIC MISCONDUCT COD E
STEPS IN A CASE OF ACADEMIC MISCONDUCT
Norman Campus Excluding Law




Incident of alleged academic misconduct is discovered .
2.
	
The faculty or staff member discovering the incident (or to whom the incident is reported
by a student or other person) notifies the appropriate dean of the incident and, i f




The dean notifies the
	
Campus Judicial Coordinato r




The 	 Director of Student Support Services Campus Judicial Coordinator notifies the




After discussing the charges, academic misconduct process, possible sanctions, and the
student's rights and responsibilities with th e
Campus Judicial Coordinator, the student may :
A. Deny the charges and request a formal hearing before the appropriate Academi c




B . Admit to the charges and express extenuating circumstances, if any . The Director of
-- Campus Judicial Coordinator informs the student's dean, the
budget dean, and the instructor, where applicable . PROCEED TO STEP 9 .
5.2
	
(Optional) If, after conferring with the Director 	 ofStudent	 Support Services Campus
Judicial Coordinator, the student wishes to meet with the person who initiated the
charge and that person agrees, the 	 Director of Student Support Systems Campus Judicial. 2 2
Coordinator will arrange the meeting . Following that meeting, the student may, if the
student has not done so already :
A. Contest the charges and make a written request to the !' - - .
Services Campus Judicial Coordinator for a hearing as described in 5 .1.A within the time
limits for such a request;







Campus Judicial Coordinator, who will initiate the action in 5 .1 .B .
5 .3
	
The person initiating the charge may withdraw the charge at any time prior to
commencement of a hearing by the AMB or, if no hearing is held, imposition of a fina l
sanction, in which case the matter is ENDED .
6. When a hearing has been requested, the case shall be heard by the AMB of the appro-
priate college .
7. If the AMB finds that the facts do not support the allegation, the charge will b e
dismissed. The matter is then ENDED.
8. If the AMB finds that the facts do support the allegation, the charge will be upheld . The
AMB also shall make a separate recommendation as to what disciplinary sanctions i t
feels are most appropriate . This finding and recommendation will be communicated t o
the student's dean, who shall in turn notify the appropriate parties .
9. Grade-penalty, if any, is implemented .
10. The student's dean determines what disciplinary sanction, if any, is to be recommende d
to the Senior Vice President and Provost . The dean shall also send the AMB recom-
mendations to the Senior Vice President and Senior Vice President and Provost when a
hearing has been held .
11. The Senior Vice President and Provost determines what disciplinary sanction, if any ,
will be implemented and implements that sanction. The matter is then ENDED.
12. Appeals as to procedural irregularities shall be made to the Senior Vice President s





1 .1 Basic Principle of Honesty . Honesty is a fundamental precept in all academic activities ,
and those privileged to be members of a university community have a special obligatio n
to observe the highest standards of honesty and a right to expect the same standards o f
all others . Academic misconduct in any form is inimical to the purposes and function s








1 .2 .1 Academic Misconduct : Any act which improperly affects the evaluation of a student' s
academic performance or achievement, including but not limited to the following :
(a) Cheating : the use of unauthorized materials, methods, or information in an y
academic exercise, including improper collaboration;
(b) Plagiarism: the representation of the words or ideas of another as one's own ,
including:
(1) direct quotation without both attribution and indication that the material i s
being directly quoted, e .g. quotation marks;
(2) paraphrase without attribution;
(3) paraphrase with or without attribution where the wording of the origina l
remains substantially intact and is represented as the author's own ;
(4) expression in one's own words, but without attribution, of ideas, arguments ,
lines of reasoning, facts, processes, or other products of the intellect where such
material is learned from the work of another and is not part of the general fun d
of common academic knowledge .
(c) Fabrication: the falsification or invention of any information or citation in an
academic exercise;
(d) Fraud : the falsification, forgery, or misrepresentation of academic work, includin g
the resubmission of work performed for one class for credit in another class without th e
informed permission of the second instructor; or the falsification, forgery or misrepre-
sentation of other academic records or documents, including admissions materials an d
transcripts; or the communication of false or misleading statements to obtain academi c
advantage or to avoid academic penalty;
(e) Destruction, misappropriation or unauthorized possession of University property o r
the property of another;
(f) Bribery or intimidation;
(g) Assisting others in any act proscribed by this Code ; or
(h) Attempting to engage in such acts .
1 .2 .2 . Budget Dean: The dean of the college in which the academic unit offering the course a t
issue is budgeted .
1 .2 .3 Code: The Academic Misconduct Code of the Norman Campus .
1 .2 .4 Date of Service .
(a) When service is in person, the date the notice is actually delivered to the student, a s
noted on the return copy;




(1) if notice is "signed for", the date the notice was "signed for" as indicated o n
the return mail receipt; or
(2) if notice is not "signed for", the date of return to the Campus Judicia l
Coordinator of the mail receipt, unless notice was sent to an address other tha n
last provided by the student to the Office of Admissions and Records as his o r
her current address .
1 .2 .5 Instructor. The faculty member or other person primarily responsible for instructing a
particular course .
1 .2 .6 Regular Class Day. Any day, Monday through Friday, on which the University hold s
regularly scheduled classes, or regularly scheduled final examinations .





Responsibility for Knowing the Cod e
It is the responsibility of each instructor and each student to be familiar with the
definitions, policies, and procedures concerning academic misconduct, and unfamiliarity





Reporting Academic Misconduc t
student is	 of enrolled.
2 .1 Who May File
Any University administrative, faculty, or staff member may bring a complaint o f
academic misconduct by submitting a written report as provided hereafter . Students
who identify an act of academic misconduct should report that act to an administrator ,










Before filing a complaint of academic misconduct, the faculty or staff member ma y
initiate a preliminary inquiry to determine whether misconduct has occurred . During the
course of this inquiry the faculty or staff member may discuss the matter with th e
student suspected of misconduct and with others who may have relevant information .
The faculty or staff member should not promise to take or refrain from taking an y
action, except for the filing in good faith of an academic misconduct complaint, t o
induce a student's participation in the inquiry . Under no circumstances should a facult y
or staff member agree to refrain from investigating possible academic misconduct, t o
refrain from filing a complaint, or to withdraw a complaint once made in exchange for




Notification of Budget Dean, Student's Dean, or Director of Admissions
All complaints shall be made in writing, within fifteen regular class days of discovery, a s
follows :
(a) If the misconduct involves a particular course, the complaint shall be made to the
Budget Dean and, if filed by an instructor, shall include the grade penalty to be impose d
if the allegation proves correct, although the penalty may be changed for good cause a t
any time prior to implementation;
(b) If the misconduct involves more than one college or no particular class (e .g., miscon-
duct involving admission to the college, graduate theses, etc .) the complaint shall be
made to the Student's Dean.
(c) If the misconduct arises in an attempt to be admitted to the University, the com-










Within fifteen (15) regular class days of receipt, the appropriate dean or director (a s
provided in Section 2.2) shall send written notice of the complaint to the Director of
Student Support. Services,. Campus Judicial Coordinator, describing the alleged act and






Within fifteen (15) regular classdays, the
Campus Judicial Coordinator ,
against a student charged .	 TheDirector shall notify the student of any charges




3.2.1 Contents of notice .
The notice shall include a summary of the allegations, notification of the mandator y
meeting described in § 4 .1, and a description of the student's righ t
(a) to a hearing with adequate notice; and
(b) to be represented have counsel by an attorney at the student's expense or to seek
counsel at no cost from The University of Oklahoma Student Association (UOSA) ; and
{c} to refrain from further discussing the matter or from making any further statement
regarding the matter .
3.2.2 Receipt of notice by mail .
When service is by mail, the 	 Director	 of Student SupportServices Campus Judicia l
Coordinator shall enclose the notice of charges in an envelope, postage prepaid, an d
mail the letter by certified mail, return receipt requested, to the student at the student' s
permanent or local address (as appropriate) on file in Admissions and Records . When
the above steps have been taken, the return receipt, whether signed or not, shall b e
deemed sufficient evidence that the student has been properly served and it shall b e
presumed that the student has received and read the notice.
Scheduling of Conference with 	 Director	 of Student Support Services 	 Campus Judicial
Coordinator .
Within two (2) regular class days 	 (sec	 Appendix 2 .2) of the date of service, the studen t
shall contact the	 Director of Student Support Services Campus Judicial Coordinator and
schedule a conference to discuss the matter as provided in § 5 .1 .
Default .
If the student fails to respond within the prescribed time or fails to meet as directed, th e
student shall be in default and thereby waives the right to all University hearings ,
appeals, and challenges . In the event of a default at this point, the
Services Campus Judicial Coordinator shall notify the student's dean, who shall confir m
imposition of grade sanctions and make recommendations for disciplinary sanctions .
Continued Enrollment Pending Resolution
A student may continue his or her regular enrollment in the University pending admin-
istrative resolution of misconduct allegations_,
However, while a question of academic misconduct exists, a student may not graduat e
or receive a transcript without approval of the Senior Vice President and Provost or hi s
or her designee, and any transcript released during such period shall bear a notation tha t










Conference Between Student and the
Judicial Coordinator
A student charged with academic misconduct shall meet with the Campus Judicia l




Support Services, The Director of Student Support 	 Services -- Campus Judicial Coordina-
tor shall describe the academic misconduct process, possible sanctions, and th e
student's rights and responsibilities under this regulation Code.
conference, the student may
(a) deny the charges--If the student denies the charges and wishes a hearing to contest
them, the student must submit a written request for such a hearing to the Director 	 of
Campus Judicial Coordinator within two (2) regular class days
of the
	
conference with the Director Coordinator (Appendix 4) . The
Campus Judicial Coordinator shall forward the request to the appropriate college withi n
fifteen (15) regular class days . Failure to doso request a hearing within the prescribed
time shall waive the student's right to any University hearings, appeals, or challenges o f
the charges or of any sanctions imposed as a result of the academic misconduct .
(b) admit the charges--If the student admits to the charges at 	 thistime, theref
Campus Judicial Coordinator will inform the student's dean ,
the budget dean, and the instructor; also, the chair of the instructor's academic unit ,
where applicable . The instructor shall thereafter impose grade sanctions, and th e
student's dean shall make his or her recommendation for further sanctions, if any .
Provided, however, that if the student admits to the charges but wants to confer with
the dean or to submit written statement concerning extenuating circumstances affecting
disciplinary sanctions, the student may do so only if done within five (5) regular clas s
days of the date of admission of the charge. Failure to do so within the five (5) regular
class days will result in the dean making his or her recommendation without such infor -
mation .
Optional Meeting Between Student and Person Initiating the Charg e
Nothing herein is intended to preclude the student from discussing the incident with the
person initiating the charge, if that person agrees; in fact, such a discussion is
encouraged. However, in	 once a charge is filed, such a meeting
should be scheduled only after conferring with the	 -Director	 of Student	 Support Services
Campus Judicial Coordinator, who will arrange the meeting if agreeable to the partie s
involved. It should be understood that any such meeting shall not extend the period o f





If, after the student meets with the charging party, the student wishes :
(a) To contest the charges and has not already done so, the student must comply with
the requirements for submitting the written request to the
Services Campus Judicial Coordinator, as set forth in 54 .1.a above .
(b) To admit to the charges and has not already done so, the student may do so by so
informing the Director of Student Support Services . Campus Judicial Coordinator, who




It should be understood that the person initiating the charge of academic misconduct
may withdraw the charge at any time prior to commencement of a hearing by the AM B
or, if no hearing is held, imposition of a final sanction . This is effected by sending
written notice to the dean who notified the






inform, in writing, the	 Director of	 Student Support Services Campus Judicial
Coordinator and any others who need to know that the charge has been withdrawn . In







Academic Misconduct Board s
Each college shall establish an Academic Misconduct Board (AMB) consisting of tw o
students and three members of that college's faculty to hear each case . Membership of
the Board shall be drawn from a pool of faculty and students . The faculty members of
the AMB and the terms for all members shall be determined by the faculty of the college .
Student members shall be appointed or selected from nominations submitted b y
appropriate student organizations . When an AMB cannot be constituted from the
existing pool, the dean of the college may approve faculty and students from within o r
outside the college to serve as ad hoc AMB members . An AMB may be assisted by a
non-voting faculty or staff person appointed by the dean of the college who shal l
exercise responsibility for the Board in administrative matters, such as scheduling of
cases, notification of hearings and decisions, and maintenance of records .
Which Board Shall Hear the Appeal Case
In a case in which a hearing has been requested, the facts of the case shall be determine d
by the Academic Misconduct Board (AMB) of the college in which the departmen t
offering the course is budgeted . If no particular course is involved, the case shall b e
heard by the AMB of the college in which the student is enrolled or the AMB chosen b y
the student's dean when the student is not enrolled in a degree-recommending college .
Cases involving graduate-level theses, dissertations, or qualifying comprehensive
examinations shall be heard by the AMB of the Graduate College .
Scope of Hearing
The focus of inquiry shall be the guilt or innocence of those accused of academi c
misconduct . The board will consider the information and arguments presented, make
findings of facts of matters in dispute, and determine whether the student did engage i n
academic misconduct. The board will also hear all evidence and argument concernin g
extenuating circumstances that may affect decisions about what disciplinary sanctions,
if any, might be imposed .
Hearing Procedures
(a)	 Once a request for a hearing has been received by the College, the AMB shal
convene within twenty (20) regular class days, excluding Intersession, except that th e
Senior Vice President and Provost or his or her designee may grant extensions of thi s
time upon receipt of a request from the student, the complainant, or the college
	
.
responsible for holding the hearing. No faculty member shall be obligated to participate








(b)	 If the Provost grants the request, release of transcripts during the extension shal l
be permitted as follows :
1. If the request was made by the student, the provisions of section 3 . 5
regarding graduation and the release of transcripts shall remain in effect .
2 .	 If the request was made by the complainant or the college, not withstandin g
the provisions of section 3.5, during the extension period the student may receiv e
transcripts without notation of the pending case .
(ac)
	
Written notification of a hearing must be distributed at least five (5) regular clas s
days in advance of the hearing date, and should include :
1. The authority for the hearing and the hearing body;
2. Reference to the specific rule or rules involved ;
3. Date, time, nature, and place of the hearing;
4. A brief factual statement of the charges and issues involved .
(bd) Students who fail to appear after proper notice will be deemed to have pled
guilty to the charges against them .
(e) Parties must provide, upon request by College, the Board or the opposing party ,
the name of any counsel who will be present at the hearing and a list of witnesses to b e
called in the hearing, along with the nature of their expected testimony, and must allo w
examination of any documents to be submitted in the hearing. Failure to disclose such
information in a reasonable and timely manner may be grounds for delaying the hearing,
suspending the provisions of this section concerning transcripts and graduation, and, i n
the case of repeated or egregious noncompliance, dismissing the case or declaring guilt by
default. The college holding the hearing may adopt such other procedural rules as i t
deems necessary and proper to expedite hearings and promote fairness .
(ef)
	
Hearings will be closed to the public and shall be confidential, although an ope n
hearing may be held at the discretion of the AMB, if agreed by all parties .
(dg) The presiding officer of each board shall exercise control over the hearing t o
avoid needless consumption of time and to prevent harassment or intimidation .
(eh, ) Hearings shall be tape recordedmed.
(fi) At the beginning of the hearing, any party may challenge any board member, on e
at a time, on the grounds that he or she is unable to give the student a fair and impartia l
hearing. The remaining members of the hearing body shall decide the challenge by secre t
ballot. However, if the entire board is challenged, the entire board shall rule on th e
challenge. The hearing will continue if three members at least two faculty members and
one student remain .
(gj)
	
Witnesses shall be asked to affirm that their testimony is truthful .
(hk) Prospective witnesses other than the complainant and the student may b e
excluded from the hearing during the testimony of other witnesses . All parties, the
witnesses, and the public shall be excluded during board deliberations .
(il)	 The burden of proof shall be upon the complainant, who must establish the guil t
of the respondent by a preponderance of the evidence .
(jm) Formal rules of evidence shall not be applicable in these proceedings . The
presiding officer of each board shall give effect to the rules of confidentiality an d
privilege.	 75 O. S. 310 .
(kn) The board shall not receive or consider arguments about the legality of any
provision under which a charge has been brought or the legality of the procedures unde r
which the hearing is proceeding . Such questions shall be presented in writing to the
Senior Vice President and Provost .
(lo)	 All parties shall have reasonable opportunity to question witnesses and presen t
information and argument deemed relevant by the board .




voting . The final decisions shall contain a written statement setting forth with reason -
able particularity, findings of fact, the decision on each of the charges, its recommenda-
tions for disciplinary sanctions, and the reasoning behind these decisions . These
materials shall be transmitted as described in Appendices 7 and 8, together with th e
AMB's record of the proceedings and a summary .
(nq) Depending upon the gravity of the case, the board, at its discretion, may requir e
the parties to submit written briefs and responses, including supporting documents ,





Results of the Hearing
5.5.1 Dismissal of Charges by the AMB
If the AMB finds that the facts do not support the allegation, the charges will b e
dismissed. The chair of the AMB shall transmit the decision in writing to th e
appropriate deans and the 	 Director of Student Support Services Campus Judicia l
Coordinator within fifteen (15) regular class days of the conclusion of the hearing . Al l




Coordinator shall then notify the student in writing of the decision of the AMB . The
matter is then ENDED .
APPENDIX8
84
5.5.2 When Facts Support Allegations Against the Student
5.5 .2 .1 AMB Action
If the AMB finds that the facts support the allegations against the student, the studen t
shall be found guilty. After a finding of guilt, it is the duty of the AMB to recommen d
appropriate disciplinary sanctions . Some relevant factors the AMB may consider i n
determining a sanction recommendation include, but are not limited to :
a. The facts that have been presented to the AMB at the hearing;
b. Any mitigating or extenuating circumstances that have been presented by any party
during the hearing;
c. Prior academic misconduct on the part of the student .
After weighing all factors it considers relevant, the AMB shall recommend disciplinary
sanctions to the student's dean	 (Appendix	 6 .5 .m.) . The AMB's findings and recommen-
dations shall be made in writing within fifteen (15) regular class days of the conclusio n
of the hearing .








University, and the Director	 of	 Student Support Services .	 If disciplinary	 sanctions	 are
(ba) Based upon the facts of the case and any relevant factors, the student's dean
shall determine if any disciplinary sanction is to be recommended to the Senior Vice
President and Provost . If the recommendation of the student's dean differs from that o f
the AMB, the dean shall provide in writing the reasoning for his or her recommendation.
(cb) 	 If either the AMB or the student's dean	 recommends 	 disciplinary	 sanctions , The
student's dean shall, 	 within fifteen regular class days of receipt of the AMB's report ,
send to the Senior Vice President and Provost in writing
21 . the AMB's record of proceedings, including a summary if a hearing was held;
,and32. the written decision and recommendation of the AMB holding such a hearing
(Appendix6.5.m.) .;	 and
3. the dean's recommended sanction .
(c)	 Within fifteen regular class days of receipt of the AMB's report, the student' s
dean shall also notify the appropriate parties of the AMB's findings and recommenda-
tions. These parties may include the student, the counsel for the student (if any), th e
budget dean, (if different from the student's dean), the faculty or staff member wh o








Imposition of Grade Penalties
The
in Step 5.1 .B. or 5 .2 .B., or the	 AMB upholds thecharge	 in Step S.An instructor who
has an
obligation to impose grade penalties once the charge is upheld. These penalties ma y
include, but are not limited to :
a. Requiring the student to complete a substitute assignment or examination.
b. Awarding the student a failing grade on the examination or paper or on those
portions of it on which he or she was engaged in academic misconduct .
c. Lowering the student's final grade in the course or award a failing grade of "F" .
The weight of the grade penalty as calculated in the final grade may exceed the weight o f





Grade sanctions may not be appealed except under Title 14 of the Student Code ,









The disciplinary sanctions noted below may be recommended by the AMB and/or th e
student's dean to the Senior Vice President and Provost . The examples are illustrativ e
of each category of disciplinary sanctions, are not intended to be totally inclusive, an d
omission of a particular act shall not be construed as indicating that such an act i s
acceptable or appropriate . Furthermore, the acts described do not need to result in th e





Censure - A written reprimand for violation of acceptable standards of academic
conduct. This action takes formal notice of the student's act of academic misconduc t
and provides a formal warning that a further act of academic misconduct will result i n
far more severe action. Censure shall not be noted on a student's transcript, but will b e
noted in the Student Affairs Office . Records of censures shall not be released outside
the University except as required by law. Copies of the letter of censure shall b e
provided to the student, the Student Affairs Office, the student's dean, the budget dea n
(if different than the student's dean), and, if applicable, the chair of the department i n
which the course is taught, and the instructor .
The sort of academic misconduct which might result in censure might be a case in which
a student has copied on an examination and in which it seems that the cheating was the
result of momentary panic. There would be no reason to support that the student ha d
planned to cheat and there would be no prior record of academic misconduct.
7 .2
	
Community Service alternative . In appropriate cases, a student may be allowed t o
perform voluntary community service in lieu of suspension and may, upon satisfactor y
completion, receive a lesser sanction. No student may be compelled to perform
community service as part of any sanction imposed under this Code . In the event thata
student accepts a community service alternative, the terms and duration of such service
shall be approved by the Senior Vice President and Provost .
The sort of academic misconduct which would result in the offer of the communit y
service option would be a case in which mitigating factors counsel against the imposition





Limited notation Suspension - Suspension from classes and other privileges for a
period of not less than one semester full session. During this period, the student will no t
be allowed to earn credits for transfer to The University of Oklahoma from any othe r
institution. Any credits earned at another institution during a period of suspension shal l
not be recorded in the student's OU transcript and shall not count in any manner . A
notation of suspension for academic misconduct shall be made on the student's tran-
script . However, in the case of limited notation, such transcript notation shall b e
removed upon the student's graduation from the University or four years from the date
of the suspension, whichever comes first .





involving some prior planning, or some cases of plagiarism in which it seems that th e






Permanent Notation Suspension - Suspension from classes and other privilege s
for a period of not less than one semester full session . During this period the studen t
will not be allowed to earn credits for transfer to The University of Oklahoma at an y
other institution. Any credits earned at another institution during a period of suspen-
sion shall not be recorded in the student's OU transcript and shall not count in an y
manner. A notation of suspension for academic misconduct shall be made on th e
student's transcript. In the case of permanent notation, there will be no time limit t o
such transcript notation .
The sort of academic misconduct which might result in permanent notation suspensio n
might be a case in which knowing and substantial plagiarism has occurred, or -if a
sheets	 a case of classroom cheating in which it is
determined that extensive collaboration or planning was involved, or circumstance
•which clearly indicate that the academic misconduct was 	 intended	 other cases substan-







Expulsion - Termination of student status for an indefinite period, usuall y
intended to be permanent . A notation of expulsion for academic misconduct shall b e
made on the student's transcript . Such notation shall be a permanent notation . If a
student is reinstated after an expulsion, it is only after a complete reconsideration of hi s
or her case.
The sort of academic misconduct which might result in expulsion might be a case i n
which: the student has been involved in a prior incident of academic misconduct ; the
student has submitted to the University forged documents such as transcripts 	 have been
; a student has taken someone else's examinations o r
arranged for someone else to take his/hers ; commercial term papers have been
submitted; examinations, grade books, grade sheets, or other instructor possessions hav e
been stolen, copied, or otherwise utilized; or destruction of the academic work of others





Records of sanctions shall be maintained as follows :
(a)	 Records of the sanction of Censure shall be maintained for four years, subject t o
review as provided in part (c) of this section .
(b)	 Records of sanctions other than Censure shall be maintained permanently,
subject to review as provided in part (c) of this section.
(c)	 Students and former students who have received a disciplinary sanction fo r
academic misconduct may at any time request that the record be removed from thei r
student file . This is an extraordinary step requiring a showing of good cause by the
student . The request, along with the reasons therefor, must be submitted in writing t o








Determination of disciplinary Sanction and Its Implementatio n
It shall be the responsibility of the Senior Vice President and Provost to review the
materials sent by the student's dean and to determine and implement the appropriate
action and disciplinary sanctions .
Implementation of the appropriate action or disciplinary sanctions by the Senior Vic e
President and Provost shall end the process . The Senior Vice President and Provos t
shall attempt to inform the student in writing of the action being taken . A letter to the
student at the address last provided the University by the student shall be sufficient t o
meet this requirement . Copies of the letter may also be provided other parties who have













it can be established that specified procedural irregularities were so substantia l
as to effectively deny the student a fair hearing; or
2-
	
if new and significant evidence becomes available which could not have bee n




Appeals based on procedural irregularities or new evidence shall be made in writing t o
the Senior Vice President and Provost's office. Consideration of such appeals may be
made by the Senior Vice President and Provost upon the basis of written statements an d
such other evidence as the Senior Vice President and Provost may require . Harmless
deviations from prescribed procedures may not be used to invalidate the decision o r
proceeding. Technical departures from these procedures and errors in their application s
shall not be grounds to withhold disciplinary action unless, in the opinion of the Senio r
Vice President and Provost, the technical departure or errors were such as to hav e
prevented a fair determination of the issues .
8.3
	
Rehearing and Petition for Review
For questions of rehearing, see the Oklahoma Administrative Procedures Act, Section
317. In all cases, the President and the Board of Regents of the University reserve the







Academic Misconduct in Off-Campus Course s
The principles of academic integrity, due process, and confidentiality apply fully in all
courses offered by any Norman Campus academic unit . When an allegation of academic
misconduct arises in a course in which instruction is primarily given or received in a
place other than the Norman Campus, procedures shall be employed which protect th e
rights of all parties as provided by law, the Faculty Handbook, and the Student Bill o f
Rights . The definition of academic misconduct in such classes and the procedure for
filing a charge shall be the same as those for the Norman Campus . Procedures for notifi-
cation, hearing, appeal, and sanction shall be determined and published by the Senio r
Vice President and Provost . Such procedures shall provide a charged student with a
reasonable opportunity to employ the Norman Campus procedures on the Norma n
Campus, provided that all travel and related costs shall be borne by the student.
President Boren recommended the Board of Regents approve revisions to th e
Academic Misconduct Code .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
PROPOSALS, CONTRACTS, AND GRANT S
In accord with Regents' policy, a list of awards and/or modifications in excess of
$100,000 or that establish or make policy for the University, or that otherwise involve a
substantial or significant service to be performed by the University are shown on the following
pages . Comparative data for fiscal years 1994 through 1997, and current month and year-to -
date, are shown on the graphs and tables .
The Provisions of Goods and Services policy (amended December 4, 1992) provide s
that new contracts and grants in excess of $100,000 must be referred to the Board of Regent s
for ratification . In addition, in those cases where a contract, grant, document, or arrangemen t
involved would establish or make policy for the University, or otherwise involve a substantia l
or significant service to be performed by the University, that contract, arrangement, or
document shall be referred to the Board of Regents for approval .
President Boren recommended the Board of Regents ratify the awards and/or modifi-
cations for April, 1998 as submitted .
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair declared the
motion unanimously approved .
Chairman Hall recessed the meeting at 4 :00 p .m. and announced the Board would
reconvene in regular session at 8 :30 a .m. the following morning in the same location .
The Board of Regents reconvened at 9 :00 a.m. in the Auditorium of the Administra-




ISSUANCE OF REVENUE BONDS FOR ADDITION OF 3,000 TONS OF CHILLE R
CAPACITY - HS C
At the November 1-2, 1995 Board of Regents ' meeting, the administration received
approval to proceed with the initial phases of the Steam and Chilled Water Plant upgrade . The
approval included the (i) purchase of an additional 3,000 ton chiller ; (ii) improvements and
modifications to the Plant and improvements to the chiller system; (iii) funding of a Reserve
Account for the Bonds or purchasing a surety for the Reserve Account ; and (iv) payment of
costs of issuance . Enrolled Senate Concurrent Resolution No . 52 was adopted by the State
Senate on April 10, 1996 and the State House of Representatives on May 29, 1996, to allow th e
issuance of these revenue bonds .
At the March 6, 1996 meeting, the Board of Regents approved the appointment o f
Floyd Law Firm as Bond Counsel and Leo Oppenheim & Co ., Inc. as Financial Advisor for thi s
revenue bond project .
At the March 16, 1998 meeting, the Board of Regents authorized the Preliminar y
Official Statement and the Resolution stating that the 3,000 ton of chiller capacity is needed
due to substantial capital development.
The Oklahoma State Regents for Higher Education at their April 3, 1998 meeting
reviewed and approved the Preliminary Official Statement and certified to the Attorney
General that the essential facts were substantially accurate . On April 30, 1998, the Executive
and Legislative Bond Oversight Commissions approved the issuance of these bonds .
The Notice of Sale was published on May 27, 1998 and June 3, 1998 with the bi d
closing set for 4:00 p .m., Tuesday, June 9, 1998. The bids were reviewed by the University's
General Counsel, Financial Advisor, Bond Counsel, and Controller . A Bid Summary is attache d
hereto as Exhibit C.
The administration requests that the Board adopt the Resolution authorizing the sal e
and issuance of Taxable Utility System Revenue Bonds, Series 1998, in the principal amount o f
$7,430,000 bearing interest at the approximate net interest rate of 6 .6%, and direct execution of
the bonds, and execution and delivery of all documents relating to the transaction.
President Boren recommended the Board of Regents :
I. Adopt the resolution(s) authorizing the sale and issuance of the Board of Regent s
of The University of Oklahoma Health Sciences Center Taxable Utility System
Revenue Bonds, Series 1998, in the principal amount of $7,430,000 bearing interes t
at the approximate net interest rate of 6 .6% .
II. Direct execution of the bonds and execution and delivery of all documents relatin g
to the transaction, including, but not limited to, bond resolution, official statement ,
trust agreement, and federal tax certificate .
Regent Lewis moved approval of the President's recommendation subject to the low
bidder being Banc One Capital Markets at the rate shown on the material presented .
The following voted yes on the motion: Regents Halverstadt, Lewis, Noble, Blanken-




WORKING CAPITAL ADVANCES AND STATUS OF AUXILIARY ENTERPRIS E
OPERATING DEFICITS - NORMAN CAMPU S
The Board of Regents' policies applicable to auxiliary enterprises require approval b y
the President and Board of Regents for long-term (12 months or more) working capital loans
greater than $75,000 . The Athletic Department and Jimmie Austin University of Oklahom a
Golf Course require this approval .
Athletic Department
In June 1997, the Board of Regents authorized a long-term working capital cash flow loan
to the Athletic Department to meet its FY98 cash flow requirements . Working capital
loans are projected by the management of the Athletic Department to be in excess o f
$75,000 and required throughout FY99 .
II. Jimmie Austin University of Oklahoma Golf Cours e
In June 1997, the Board of Regents authorized a long-term working capital cash flow loan
to the Golf Course to meet its FY98 cash flow requirements . Working capital loans are
projected by the management of the Golf Course to be in excess of $75,000 and require d
throughout FY99 .
III. Distribution to Athletic Department
As indicated in IV .a. below, Athletic Department management is currently projecting an
FY98 operating deficit. The President seeks the Regents' authorization to temporaril y
distribute ("loan") unrestricted, unobligated revenues to the Athletic Department in a n
amount sufficient to fund its anticipated June 30, 1998 operating deficit. This loan is
made with the agreement of Athletic Department management that it will be returned t o
the University by the Department as soon as funds are available and no later than
January 1, 1999.
IV. Operating Deficits
The University has 15 auxiliary enterprise operations . Of these 15 auxiliaries, the
following are projected by their management to close out the fiscal year with operating
deficits :
a. Athletic Department
Projected by management to have an FY98 operating deficit . However, as indicated i n
III above, additional new resources to be realized by the Athletic Department during
FY99 will be sufficient to fund this operating deficit after a short-term distribution
("loan") from the University.
b. Jimmie Austin University of Oklahoma Golf Cours e
Projected by management to have an FY98 operating deficit that compares favorably
to the original operating deficit projected for the year ended June 30, 1998 . Manage-
ment of the Golf Course is still projecting several years of steadily declining annua l




c. Oklahoma Memorial Union
Projected by management to have an FY98 operating deficit . This deficit is primaril y
the result of the Union operating a larger, renovated, student oriented, 24-hour facility .
The Union has sufficient reserves to fund this operating deficit .
d. Child Care Center
Projected by management to have an FY98 operating deficit . The Center has been wel l
received and is generating sufficient revenues to fund its direct costs of operation ,
exclusive of depreciation and interest expense .
President Boren recommended the Board of Regents :
I. Authorize a long-term working capital cash flow loan in an amount sufficient t o
meet the monthly cash flow requirements of the Athletic Department's opera-
tions during FY99;
II. Authorize a long-term working capital cash flow loan in an amount sufficient to
meet the monthly cash flow requirements of the Jimmie Austin University o f
Oklahoma Golf Course during FY99 ;
III. Authorize the distribution of unrestricted, unobligated revenues to the Athletic
Department in an amount sufficient to close the books with no operating defici t
as of June 30, 1998 with the understanding that these funds will be repaid by th e
Department as soon as they are available and no later than January 1, 1999; and
IV. Accept a status report regarding the projected June 30, 1998 operating deficits o f
auxiliary enterprise operations .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved .
PURCHASE OF ONE MEGABACE 1000 .DNA SEQUENCER AND ASSOCIATED
EQUIPMENT - NORMAN CAMPU S
As part of a National Science Foundation (NSF) research contract, the Department o f
Chemistry and Biochemistry is authorized to purchase one Megabace 1000 DNA Sequencer .
The Department of Chemistry has been designated as a beta test site for the Megabace 1000
DNA Sequencing System and Workstation . This is a unique opportunity for Chemistry and wil l
allow them to continue their leading edge in research . The department desires to purchase the
instrument on a sole source basis from the manufacturer, Molecular Dynamics, with th e
following justifications:
1 . The University of Oklahoma will collaborate with Oklahoma State University on a
project involving expressed genes of small organisms . The instrument will facilitate
this collaboration as Molecular Dynamics will provide technical support to th e




2 . The Megabace 1000 DNA instrument has 96 capillaries versus 64 lanes on the AB I
377, increasing the sample throughput by 25% . The system automates sample
injection, gel matrix replacement, DNA separation, detection, and data analysis .
This will decrease the processing time from nine hours to two hours and allow
more time for three people to work on other areas because this process is now
being done manually.
The Megabace 1000 DNA instrument will only be used for small organisms at this time
and not any human genes. Therefore the Department of Chemistry still will need to continu e
purchasing and using the Applied Biosystem Instrument (ABI) sequencer . The purchase will b e
funded from National Science Foundation (NSF) research account 125-4625 and 125-5938 .
President Boren recommended the Board of Regents approve award of a sole sourc e
purchase order to Molecular Dynamics in the amount of $185,000 for one Megabace 1000 DNA
Sequencer and ancillary equipment .
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
WIRELESS NETWORKING FOR THE COLLEGE OF ENGINEERING LAPTO P
COMPUTER PROGRAM
The College of Engineering circulated a Request for Proposal in June 1996 to create a
pilot to develop and install a wireless Local Area Network (Lan) . The program was successfu l
as reported to the Regents by Dean Crynes at the March 1997 meeting . The Regents approved a
four-year contract renewable annually at the July 1997 meeting .
To provide student access to the wireless network, 500 wireless adapters must b e
purchased. Each adapter costs $395.00 for a total purchase of $197,500 . The expense will be
funded by the Engineering Computer Network account 122-7078.
President Boren recommended the Board of Regents approve the award of a purchas e
order to AMP, Inc . in the amount of $197,500 for additional wireless adapters for the College o f
Engineering laptop computer program .
Regent Blankenship moved approval of the recommendation . The following voted yes
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
ULTRA-HIGH VACUUM SCANNING PROBE MICROSCOPE SYSTEM -
NORMAN CAMPUS
A grant from the National Science Foundation Instrumentation for Materials Researc h
Program authorized the Physics and Astronomy and Electrical and Computer Engineerin g
Departments to purchase an Ultra-High Vacuum Scanning Probe Microscope (SPM) System.




allow researchers at The University of Oklahoma to analyze and control the layer-by-layer MB E
growth of semiconductor crystals and atomic resolution. This capability will allow the
development of materials and devices to be used in the electronic and photonic systems of th e
future .
An Invitation to Bid was sent to two vendors . The responses were evaluated using
criteria based on price and conformance to specifications by the following individuals :
Matthew B. Johnson, Assistant Professor, Department of Physics an d
Astronomy
Pam Morris, Buyer, Purchasing Department
Linda K. Johnson, Junior Buyer, Purchasing Department










It was determined that the bid submitted by Omicron Associates was competitively
priced and met the required specifications . Funds for this purchase will be provided from gran t
accounts 125-5410, 125-4663, 125-5896, 125-5565, Section 13 account 186-6351, and Physic s
and Astronomy account 122-7281 .
President Boren recommended the Board of Regents approve award of a purchase
order to Omicron Associates in the amount of $294,515 for an Ultra-High Vacuum Scannin g
Probe Microscope System.
Regent Blankenship moved approval of the recommendation. The following voted yes
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved .
EARLY AMERICAN IMPRINTS FOR THE UNIVERSITY OF OKLAHOMA LIBRARIES .
In 1955 the American Antiquarian Society launched a project to micropublish ever y
existing book, broadside, and pamphlet published in America between 1639 and 1800 . The
second phase covered the years 1801 through 1819 . This project was endorsed and sponsore d
by the Committee on Documentary Reproduction of the American Historical Association, an d
major libraries throughout the world cooperated by lending their materials .





1. Readex, Inc. is the owner of the master negative of these collections
which they have published on microfiche. The collections are only
available from Readex .
2. Acquisition of these collections will make available to scholars ,
students and researchers the materials needed for the study of Colonia l
and early Federalist history .
3. Researchers and students will have access to documents that otherwis e
would be unavailable for inspection because of the rarity and fragil e
nature of the originals .
The purchase will be funded from University Libraries account 122-7601 .
President Boren recommended the Board of Regents approve the award of a sol e
source purchase order in the amount of $130,058 to Readex, Inc . for the purchase of microfiche
sets of Early American Imprints .
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
THIRD PARTY WORKERS' COMPENSATION ADMINISTRATIVE SERVICES AND
INSURANCE COVERAGE - NORMAN CAMPUS AND HEALTH SCIENCES CENTE R
In 1995 the Oklahoma Legislature passed legislation to allow Oklahoma Stat e
University and The University of Oklahoma to obtain third party workers' compensation
administrative services and insurance coverage outside of the State Insurance Fund . Through an
RFP process Insurers Loss Management (now called Consolidated Benefits Resources, L .L.C. )
and The Beckman Company were selected to provide those services for the University through
July 31, 1998, including two renewals . That action resulted in substantial savings to the
University .
Requests for Proposals were circulated to 20 firms . Eight firms responded.
Responses were evaluated using the following criteria with results as indicated o n
Exhibit D, attached hereto :
• Experience
• Responses to specifications
• Responses to contract terms
• Commitment
• Fees
The evaluation committee consisted of the following individuals :
Mike Montgomery, Coordinator of Occupational and Safety Services,
Physical Plant
Suzanne Gilmore, Assistant Director, Personnel Services




Myla Bryant, Senior Personnel Technician, Personnel Service s
Walter Funches, Assistant Director, HSC Personne l
Jim Sharp, Associate Director, HSC Personne l
Kay Cleaver, Personnel Technician, Personnel Service s
Jeff Holmes, Insurance Consultan t
The evaluation committee recommended Consolidated Benefits Resources and The
Beckman Company as the best combination of service and cost in meeting the University' s
needs . The costs are estimated at $160,000 annually . Funds will be available from Personne l
Services Workers' Compensation account 134-7320 .
President Boren recommended the Board of Regents approve award of contracts to
Consolidated Benefits Resources, L.L.C. to provide third party Workers' Compensation
Administrative Services and to The Beckman Company to provide Aggregate Retention /
Specific Excess Insurance Coverage for both the Norman and Health Sciences Center campuse s
for a one-year period beginning August 1, 1998 with options to renew for two additional one-
year periods.
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved.
NATURAL GAS CONTRACT EXTENSIO N
The current contract with Natural Gas Clearinghouse (NGC) was approved by th e
Board of Regents in April 1996 for one base year and one option year (FY97 and FY98
respectively) and expires June 30, 1998 . Request for Proposal for a contract to begin on July 1 ,
1998 was issued on March 25, 1998 and responses have been received from 13 companies . It
was decided that the RFP process would not be completed at this time due to the followin g
reasons:
1. On June 30, 1998 responses are due to a utilities Request for Proposal which ma y
impact OU's purchases of natural gas . This extension approach to the curren t
contract enables acceptance of a better contract that maybe included, in th e
proposals submitted on the RFP .
2. ONG (Oklahoma Natural Gas) is submitting a request to the Corporatio n
Commission for approval to unbundle natural gas services . The Corporation
Commission is scheduled to rule on this matter by August 1, 1998 . As a result o f
this action, the purchase and delivery of natural gas in the State of Oklahoma ma y
change dramatically.
3. If the unbundling of ONG services should be approved, the possibility of volum e
savings could be realized through partnering agreements between the Universit y
and other businesses/institutions in the Oklahoma City/Norman area .
Therefore, it is requested that the current contract with Natural Gas Clearinghouse b e
extended for both the Norman and Health Sciences Center Campuses in order to investigate




President Boren recommended the Board of Regents approve an extension of th e
current Natural Gas contract with Natural Gas Clearinghouse for a period of one year, endin g
June 30, 1999, for the Norman and Health Sciences Center Campuses.
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Lewis, Noble, Blankenship, and Bentley . Regent Halverstadt abstained. The
Chair declared the motion approved .
ON-CALL CONSTRUCTION RELATED SERVICES CONTRACT - NORMAN CAMPU S
In March 1998, the Board of Regents authorized the administration to award a
contract for on-call construction related services on the Norman Campus to PI Construction. At
that time, it was indicated that the administration would provide to the Board at each meetin g
a report of the work completed since the last report and/or work scheduled for the current
period. In addition, it was indicated that the administration would seek prior Board approva l
for any project that had an estimated cost of $100,000 or greater .
I. Work completed since last report and/or work scheduled for current perio d
(for information only) .
Estimated
Building/Location Project cost of work Status
Fred Jones Museum of Art Renovation for Curator $75,438 Expected June 19 ,
Space 1998
Telecommunication Renovate room 203 $10,192 Completed June 1 ,
Maintenance Building 1998













Renovation for Labs Not to exceed
	









Oklahoma Memorial Renovation for Will Not to exceed
	
June 15, 1998 New, unrestricted ,
Union
	
















Work completed was reported for information only . No action was required .
President Boren recommended the Board of Regents approve PI Construction t o




Regent Lewis moved approval of the recommendation . The following voted yes on th e
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared the
motion unanimously approved.
UTILIZATION OF 1998-99 SECTION 13 AND NEW COLLEGE FUNDS - NORMAN
CAMPUS
The University administration has developed a plan to use a portion of Section 13 an d
New College Funds to be received during the period July 1, 1998 through June 30, 1999 fo r
projects on the Norman Campus . When approved by the Board of Regents and the Oklahoma
State Regents for Higher Education, the projects listed below will be included in the Campu s
Master Plan for the Norman Campus .





1 . New Faculty Start-Up $
	
400,000
2 . Instructional and Research Equipment 300,000
3 . Computer Equipment 600,000
4 . Academic and Administrative Space Renovation and
Emergency Repairs 406,000
Other Use
5 . Debt Service on ODFA Revenue Bonds 1,033,000
Total Section 13 and New College Funds, Norman Campus $2,739,000
Project Descriptions :
1. New Faculty Start-Up : This project involves the use of $400,000 to renovate areas for
new faculty to provide research and office space, to purchase teaching equipment, and t o
acquire other facilities to support the teaching and research activities of new faculty .
2. Instructional and Research Equipment : A total of $300,000 will be used to purchase
teaching equipment and to acquire other facilities needed to support teaching and researc h
functions .
3. Computer Equipment : This project involves the use of $600,000 in funding for th e
replacement of obsolete equipment and to purchase new equipment items . Items of equip-
ment will include but not be limited to additional peripheral equipment, extension of th e
fiber optics network, replacements for obsolete printers and terminals, and additional
microcomputers and workstations for students, faculty and staff .
4. Academic and Administrative Renovation and Emergency Repairs : Funds are needed for
a number of small renovations and emergency repairs during the year . It is estimated that




asbestos removal (approximately $50,000), accessibility improvements (approximately
$50,000), and energy conservation projects (approximately $50,000) will be addressed
using these funds.
President Boren recommended the Board of Regents approve a plan to use a total o f
approximately $2,739,000 in Fiscal Year 1998-99 Section 13 and New College Funds for a
group of Norman Campus projects as indicated above, and authorize related revisions to the
Campus Master Plan of Capital Improvement Projects for the Norman Campus .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved.
COUCH CENTER ELEVATOR UPGRAD E
The Couch Tower elevators were completed in 1967 . Maintenance on the existing
system is labor intensive and frequent . There have been more than 160 trouble calls on thes e
five elevators' controls within the past 18 months . The proposed upgrade will include micro-
processor car control, solid state motor generator drive, new hoistway and car doors, doo r
operators, vandal resistant call buttons and car telephones. These upgrades will bring the
elevators into compliance with the Americans with Disabilities Act .
An Invitation to Bid was sent to six vendors . The responses were evaluated by th e
following:
Ed Vermillion, Engineering Assistant, Physical Plan t
George Horn, Senior Buyer, Purchasing
Evaluation criteria induded price, prior experience, and conformance to specifications .









Base Bid (all 5 elevators
at one time) $305,000 $358,190 $390,000 $397,375
Alternate 1 (2 elevators - 1998) $122,000 $143,276 $168,000 $158,950
Alternate 2 (3 elevators - 1999) $186,600 $214,914 $252,000 $238,425
Alternate 3 (1 elevator per year
for 5 years) $311,000 No Bid $467,500 $397,375
Prices under Alternates 2 and 3 are subject to annual modification in relation to th e
change in the Producer Price Index .
The intention is to upgrade two elevators during the summer of 1998 and three durin g
the summer of 1999 . The recommended award of $310,700 includes Alternate 1 ($122,000 )
and Alternate 2 ($186,600) bid amounts totaling $308,600 plus a price escalator estimate o f
$2,100 from the Producer Price Index (PPI) added to the Alternate 2 price for work performe d




This project will be funded from Housing Department funds .
President Boren recommended the Board of Regents approve the award of a purchas e
order to Montgomery Kone, Inc. in an amount not to exceed $310,700 to furnish all labor ,
materials and equipment to upgrade five elevators at Couch Center residence hall .
Regent Blankenship moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
EVANS HALL AND BIZZELL MEMORIAL LIBRARY FIRE SPRINKLER SYSTEMS
At the December 1996 meeting, the Board of Regents approved a plan to install fir e
protection systems in Evans Hall and Bizzell Memorial Library . A fire sprinkler system and
enhancements to the detection system will be installed in Evans Hall . Also, a fire sprinkle r
system is to be installed in the original 1929 building of Bizzell Memorial Library and in th e
Great Reading Room where the greatest risk of catastrophic fire exists . Enhanced fire and
smoke detection will be provided throughout the remainder of the library building . This work is
identified as Phases I and II of the project . Based on the approved plan, the project architects,
Architects In Partnership, P.C., completed the final construction documents for the project .
Phase III of the project, which includes installation of a sprinkler system in th e
remaining areas of Bizzell Memorial Library, may be addressed in the future as funding allows .
L AWARD A CONSTRUCTION CONTRACT FOR PHASES I AND I I
The project was advertised and bids for construction were received from two bidders
on May 6, 1998 . The bids have been evaluated by the project architect and representatives o f
the University administration (Michael Moorman, Director, Architectural and Engineerin g
Services, and Wilton Berry, Project Manager, Architectural and Engineering Services) . Because of
the large variance between the two bids received, a careful and close review of both bids wa s
made and careful attention was given to assure that the low bid was valid . P&L Fire
Protection, Inc . has been in business for 20 years as a fire protection specialist and reports 70 0
completed projects . Multiple references were checked to verify the firm's capability and pas t
record. Based on this analysis, the staff concluded that the low bid is a viable and valid bid .
A complete tabulation of the bids received was included in the agenda .
It is recommended that a contract in the amount of $491,224 be awarded to P&L Fire
Protection, Inc . of Tuttle, Oklahoma, as follows :




Base Bid, Phase I
(Bizzell Memorial Library - standard sprinkle r
heads and addressable fire alarm system)
Base Bid, Phase I I
(Evans Hall - standard sprinkler heads and




Alternate No. 2, Phase I





II. SIGN THE AGREEMENT FOR CONSTRUCTION AND ALL NECESSARY CHANG E
ORDERS TO THE AGREEMENT FOR CONSTRUCTION
President Boren recommended the Board of Regents :
I . Award a contract for construction of Phases I and II of the project in the amount o f
$491,224 to P&L Fire Protection, Inc ., the low bidder; and
II . Authorize the President or his designee to sign the Agreement for Construction an d
all necessary change orders to the Agreement for Construction .
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion : Regents Halverstadt, Noble, Blankenship, and Bentley . Regent Lewis was out o f
the room at the time of this vote . The Chair declared the motion approved .
CATE CENTER ADDITION FOR THE HONORS COLLEGE
At the March 1997 meeting, the Board of Regents approved the design developmen t
phase plans for the Cate Center Addition for the Honors College project, authorized th e
preparation of construction documents for the project, and authorized the University admini-
stration to receive bids for construction. The project includes the addition of a new wing t o
house student services and administrative offices for the new Honors College and will includ e
an Honors College library, a study area, eight faculty offices, the Dean's office and conferenc e
area, other support spaces, and a new elevator/entrance to meet ADA accessibility for th e
existing four story residence hall . In addition, the project includes the renovation of elements o f
the existing facility to provide for three classrooms, a computer laboratory/classroom, two T V
lounges and a snack area, and public restroom facilities to address other ADA issues . The
design of the new wing will also create an exterior open-air courtyard for various Honor s
College program uses .
The project was advertised and bids for construction were received from two bidder s
on May 21, 1998 . The bids have been evaluated by the project architects and representatives o f
the University administration (David Schrage, Director, University Housing and Food Services ;
Steven Gillon, Dean, Honors College ; Michael Moorman, Director, Architectural and Engineerin g
Services; and David Stapleton, Assistant Director, Architectural and Engineering Services) . A



















I. AWARD A CONTRAC T
A low bid of $2,086,012 was submitted by Buckner & Moore, Inc ., of Moore, Okla-
homa. This bid represents the lowest and best bid received . It is recommended that a contract




Total Proposed Contract Amount
	
$2,086,01 2
II. SIGN THE AGREEMENT FOR CONSTRUCTION AND ALL NECESSAR Y
CHANGE ORDER S
III. APPROVE BUDGET AND MODIFY CAMPUS MASTER PLAN
The estimated project budget is $3,100,000, to be funded with $2,000,000 from FY9 8
Multiple Facility Revenue Bonds and the balance from other unrestricted, unobligated reserves .
President Boren recommended the Board of Regents :
I. Award a contract for construction of the Cate Center Addition for the Honors
College project in the amount of $2,086,012 to Buckner & Moore, Inc ., the low
bidder;
II. Authorize the President or his designee to sign the Agreement for Constructio n
and all necessary change orders to the Agreement for Construction ; and
DI. Approve a project budget of $3,100,000 and authorize the required modification
of the Campus Master Plan of Capital Improvement Projects for the Norman
Campus.
Regent Halverstadt moved approval of the recommendation . The following voted ye s
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved .
CONTRACT FOR ATHLETIC DEPARTMENT AND LLOYD NOBLE CENTE R
CONCESSIONS
In 1993 Requests for Proposals (RFP) were circulated to 52 firms to provide conces-
sion and merchandise sales services for the Athletic Department and Lloyd Noble Center . The
RFP provided for the following major terms and conditions:
1. Five-year contract with option for additional five-year renewa l
2. Purchase of existing equipment and inventories
3. Facility improvement plan
4. Percentage of revenue proposa l
5. Guaranteed annual revenue proposal
6. Pricing and product schedul e
The proposals received were evaluated and at the June 1993 meeting the Board of




The contract with Ogden provided for a minimum guarantee revenue of $400,000 pe r
year and a $100,000 per year investment in improving the facilities. The contract also
contained a Buy Back Protection clause in which the University agreed to buy back al l
equipment, improvements and merchandise at an amount equal to the unamortized portion o f
the costs incurred by the Contractor . Termination of the contract with Ogden at the end of June
1998 would result in a lump sum payment by the University of $421,000 .
Due to time required for implementation of a new contract and the August 8, 199 8
NFL Exhibition Football Game, Ogden was asked to submit a proposal for a one-year
extension, a three-year renewal and a five-year renewal . Based upon review of the proposal s
and the option to terminate the contract, the review team from Purchasing, Administrativ e
Affairs, Athletics, and the Lloyd Noble Center recommends approval of a five-year extensio n
with final terms and conditions to be negotiated into a final agreement under the followin g
terms :
• Ogden will not have the rights to merchandise sales . Ogden will provide food and
beverage concessions only.
• The University will purchase the existing merchandise inventory for $50,000 (o n
Ogden's books at $106,000) .
• Ogden will pay the full cost of the event clean up .
• Ogden will invest an additional $150,000. The net amount payable to Ogden a t
the end of five years will be "0" including the additional $150,000 investment i n
improvements to concession operations . At the end of the five-year period, all
equipment and capital improvements will be the property of the University .
• Commission will continue at a rate no less than under the current agreement .
President Boren recommended the Board of Regents :
L Approve an extension of the contract with Ogden Entertainment for a five yea r
period to provide concessions services for the Athletic Department and Lloy d
Noble Center, and
IL Authorize the President and Athletic Director or their designees, with the
assistance of the Office of General Counsel, to negotiate the final terms and
agreement.
There was a discussion of problems the public has encountered with the curren t
concessions services . Interim Athletic Director Larry Naifeh said tabling this item would creat e
a problem but concession service issues are available to be addressed with Ogden as part o f
negotiations over a final agreement - those types of concerns are addressable . Regent Blanken-
ship stated he would like to be involved in the addressing of those concerns .
Mr. Naifeh said included in Ogden's five-year proposal is a commitment for addi-
tional capital improvements by the concessionaire . The original agreement was for five years
with the option of an additional five-year renewal. Capital improvements were made during




years, we would have an obligation to pay the amortized value of those improvements . It is to
the University's advantage to extend this contract without having to make that payment . The
financial aspect of this package is very beneficial to the Athletic Department .
Regent Bentley moved approval of the recommendation . The following voted yes on
the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared
the motion unanimously approved .
OKLAHOMA MEMORIAL STADIUM SOUTH END ZONE EXPANSION AN D
RENOVATION
In March 1998, the Board of Regents approved the addition of Legends Lobby an d
All-American Plaza exhibits and displays to the Oklahoma Memorial Stadium South End Zon e
Expansion and Renovation project. The Board authorized preparation of final bid document s
and authorized the administration to advertise and receive bids for this work.
Since that time, design and construction documents for the exhibits and displays hav e
been completed by Hellmuth, Obata & Kassabaum, Inc . Sports Facilities Group and its exhibi t
design consultants. The exhibits for the Legends Lobby, located in a portion of all three floor s
of the Barry Switzer Center, will highlight the tradition and success of the Sooner football
program. In addition, Sooner All-American athletes and letter recipients in all sports will b e
honored in the exterior All-American Plaza and landscaped garden area .
Bids were received from eight bidders . The bids were evaluated by representatives o f
Hellmuth Obata & Kassabaum, Inc . Sports Facilities Group and its exhibits design consultants ;
Larry Naifeh, Interim Director, Athletic Department ; Michael Moorman, Director, Architectura l
and Engineering Services; David Nordyke, Senior Staff Architect, Architectural and Engineerin g
Services; and George Horn, Assistant Director, Purchasing. A complete tabulation of the bid s
received was induded in the agenda . It is recommended that a contract be awarded to Malone
Displays, Inc. of Decatur, Georgia, as follows:
Base Bid $477,571 .28
Alternate No.1, Sound and Video Engineering 9,160.14
Alternate No . 2, Facade Murals 14,170 .00
Alternate No . 8, Elevator Display Case 1,230.58
Alternate No. 9, OU Lettermen Plaque 23,314 .06
Total Proposed Contract Amount $525,446 .06
This project is to be funded by private donations to the Athletic Department . It is
anticipated that the project will be completed during the 1998 football season.
President Boren recommended the Board of Regents approve the award of a purchas e
order in the amount of $525,446.06 to Malone Displays, Inc . for construction and installation o f
the Legends Lobby and the All-American Plaza athletic heritage displays in the Oklahom a
Memorial Stadium South End Zone Renovation and Expansion project .
Regent Lewis moved approval of the recommendation . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared the




REGENTS' FUND QUARTERLY FINANCIAL REPOR T
This report is provided in accordance with University of Oklahoma Board of Regents '
policy (8 .11 .7). The report is intended to be comprehensive and reports on all of the financia l
activity within the Regents' Fund since the June 30, 1997 report . Highlights for the period are
attached hereto as Exhibit E .
As of March 31, 1998, the Regents' Fund consisted of 109 individual funds . Separat e
accounts are maintained for each fund to insure observance of the donor-imposed limitation s
and restrictions placed on the use of resources . For investment purposes, however, funds o f
similar characteristics are combined in the Consolidated Investment Fund (CIF) and Short-Ter m
Investment Fund (STIF) investment pools .
The Regents' Fund Quarterly Financial Report as of March 31, 1998, and for the nin e
months then ended was presented for information only . No action was required .
QUARTERLY FINANCIAL ANALYSI S
By request of the Board of Regents, the Quarterly Financial Analysis for fiscal yea r
1998 through the nine months ended March 31, 1998 is presented . The detailed information
upon which the Executive Summary is based was included in the agenda .
This report was presented for information and discussion. No action was required .
BEVERAGE CONTRACT FOR NORMAN CAMPUS
The University solicited a request for proposals (RFP) for beverage and snack vending
and sales earlier this year for the Norman Campus .
Responses were received from The Coca-Cola Company and the Great Plains Coca -
Cola Bottling Company jointly, hereinafter referred to as Coca Cola ; from Pepsi-Cola Company
(Pepsi) and from the Quaker Oats Company (Gatorade) for certain beverage rights .
Coca-Cola and Canteen Service Company (Canteen) responded to the snack vending
portion of the RFP.
Currently the University's vending beverage contract is with Pepsi, and this contrac t
expires June 30, 1998. Concession sales at athletic venues are covered by a contract with Coca -
Cola which expires in year 2000 . Gatorade has been providing the sports drink for the athleti c
teams.
The bidding process was very competitive . Pepsi submitted a competitive proposal .
However, after evaluating the bids, it was determined that Coca-Cola's 10-year bid, with a
total estimated value of at least $21,664,000, with an additional performance incentive, wa s
the best bid for the University . Many factors, including that Coca-Cola could provide a
broader array of services and products for beverages and non-beverage snacks, and the fac t
that Coca-Cola already had a contract for the University athletic venues through the year 2000 ,




In addition, the Coca-Cola bid on snack commissions exceeded the Canteen bid b y
$200,000 over the life of the contract and it was determined to be in the best interest of the
University to accept the full package offered by Coca-Cola. Pepsi did not bid for the snack
vending rights .
Both Coca-Cola and Pepsi agreed that Gatorade could be an exception to the contrac t
insofar as our athletic teams are concerned so long as the sports drink is limited to the sideline
and bench areas . The Gatorade contract will generate $850,000 over the 10-year period .
The exact legal terms of the contracts are being finalized which reflect the total
guaranteed dollars to be received by the University.
President Boren recommended the Board of Regents accept a proposal from The Coca -
Cola Company and the Great Plains Coca-Cola Bottling Company for beverage and snack
vending and sales rights on the Norman Campus and a proposal from the Quaker Oat s
Company (Gatorade) for sports drink rights for the athletic teams and to authorize th e
President to negotiate the final terms of the contracts .
Regent Halverstadt moved approval of the President's recommendation with an
amendment which would authorize the President to negotiate and execute the final terms of the
contracts .
The following voted yes on the motion: Regents Halverstadt, Lewis, Noble, Blanken-
ship, and Bentley. The Chair declared the motion unanimously approved .
FISCAL YEAR 1999 BUDGET
The FY99 operating budget for The University of Oklahoma of $656 .5 million is
presented for consideration and approval by the Board . The budget is comprised of $37 8
million for the Norman Campus and $278.5 million for the Health Sciences Center. The
percentage of the total State budget going to higher education increased this year .
Higher education obtained an increase of approximately $64 million . The Norman
Campus received $7.2 million with additional earmarked appropriations including $1 .6 million
for operating costs for the Oklahoma Museum of Natural History, and new funding to match
privately funded endowed chairs and professorships. Additional revenues for the Norman
Campus were obtained from tuition, enrollment growth, and indirect cost reimbursements . The
Health Sciences Center received $4.6 million with a special earmarked appropriation o f
$200,000 for the utilities and maintenance of the G . Rainey Williams Pavilion, for which the
Health Sciences Center assumed responsibility pursuant to the Joint Operating Agreement wit h
Columbia/HCA.
Norman Campus
The new budget, if adopted by the Board of Regents, sets priorities which reflect th e
priorities recommended by the Budget Council of the University . The FY98 salary increases are
annualized. Faculty promotions are funded. The library acquisition budget has been increase d
to ease the strain of the increasing costs of serial and journal subscriptions . We have continued
to increase funding for academic areas and projects . As a result, we have further reduced our




This budget provides a $1 million increase in funding for the library consistent with the
plan adopted by the Board to provide $1 million in increases annually for the next 10 years .
This plan projects a commitment to substantially improve the ranking of our library amon g
comprehensive university libraries .
A four percent salary increase for faculty and staff on the Norman Campus is funde d
in the budget . It will take effect October 1 and will be a permanent increase to the on-goin g
salary base. Two percent will be provided across the board and sufficient funds to provide a n
additional two percent on a merit basis will be allocated . This increase will mean tha t
compensation increases for the past three years will have averaged between 14% and 15 %
which is roughly twice the rate of increase of the average of all Big 12 institutions . Increases thi s
year should allow the University to hold the gains in Big 12 salary rankings achieved over the
last two years .
To provide an improved faculty-student ratio and to meet new educational needs ,
new faculty positions are funded in the budget . This will bring to over 50 the total faculty
positions added over the past four years accomplishing one year early an OU Board of Regents '
five-year goal . We will also distribute extra funds to colleges with lowest paid faculty to hel p
bring them to tolerable minimums . There will be no Universitywide requirement for a realloca-
tion of funds . This will enable units to complete an orderly planning process .
The budget funds several student oriented initiatives from a combination of State and
non-appropriated funds . The budget continues funding for expansion of two new wings in the
Student Union, and $350,000 for improvements in the Crossroads food service area to assur e
late night hot food service for students at the Union . It also provides from non-appropriated
sources $100,000 in annual funds to improve student programs at the Oklahoma Memoria l
Union. It also includes $500,000 to improve the Huston Huffman physical fitness facility t o
provide for a cardiovascular theatre area . Fire and safety improvements for residence halls are
funded as well as an additional faculty apartment which will complete the Faculty-In-Residence
program with five faculty apartments . Three new reading areas are being added in the librar y
through private gifts .
In addition, the budget allows for a continuation and completion of capital project s
including the improvements to Nielsen Hall, the Honors College, and for the Law School Librar y
and Law School facilities improvement, a $15 million project to be paid from a combination o f
public and private funds . Funding for repairs to the roof of the Energy Center and expansion o f
the heating and cooling system for the University are provided . A small amount of capital
funds are reserved in the budget pending legislative action next year when additional funds are
anticipated to be used for scientific research and laboratory funding . This will allow for the
University to make most efficient use of these funds for high priority projects like additiona l
research space and the possible restoration of Holmberg Hall .
Research funding last year broke all previous records and will continue to do so . We
will increase research incentive programs in the Educational and General Budget by 8% to a
total of $1 .55 million. Continuing our efforts to become more competitive in recruiting the ver y
best graduate students and to reward our graduate assistants for their valuable service to th e
University, assistantships are being increased by 4% . In keeping with our commitment to the
Graduate Student Senate, the University will now fully fund health insurance for each 0 .5 FTE
graduate assistant . The Alumni Graduate Fellowship program will be initiated in Fall 199 8
with each fellow receiving, in addition to their assistantship, a $5,000 per year fellowship fo r
up to four years . Ten fellowship awards will be given in FY99 with 10 additional fellowship s




Providing infrastructure support for research/creative activity at the Universit y
remains a very high priority . The research facilities support program which was established in
FY98 to complement the research/creative activity equipment program is now annually funded .
The support program will be allocated to department/research units for operation, mainten-
ance, repair and replacement parts for major research instrumentation .
As provided in the 10-year plan of the Board of Regents, the budget also provides a n
increase of $657,000 for athletic gender equity funding .
President Boren distributed a list of academic, student and capital initiatives for FY
1999 on the Norman Campus .
Health Sciences Center
The FY99 Health Sciences Center's proposed budget totals $278 .5 million . This
increase was substantially funded by a $4 .8 million increase in State appropriated funds ,
$240,000 in additional tuition and fees, an additional $800,000 in endowed chair funds, a
$400,000 increase in indirect cost reimbursement, $12 .5 million in increased grant and contrac t
funding (of this increase, $8.2 million is represented by HSC's assuming responsibility for th e
Oklahoma City residency payroll under the Joint Operating Agreement), and an increase of $1 .6
million in auxiliary enterprise and other agency account revenues. A portion of the new State
appropriations, approximately $950,000, will be allocated for campuswide cost-to-continu e
items such as insurance premiums, Oklahoma Teachers Retirement contributions, utilities, an d
maintenance.
The new State appropriations will be used to fund strategic priorities of the University
including faculty promotions, the George Lynn Cross Research and David Ross Boyd awards ,
nine new faculty positions, additional research, an Academic and Student Support Service,
campus technology, an increase in Library acquisitions, and a salary increase program for
faculty and staff. The administration is recommending a 3% salary increase for hourl y
employees, and a 2 .5% salary increase for faculty and salaried employees . The cost of the
recommended salary program, including fringe benefits, is approximately $1 .8 million. The
increases will be effective July 1 and individual salary information will be presented to th e
Regents at their July meeting.
Overall, this budget will allow HSC to make substantial progress for educational an d
research missions.
President Boren recommended the Board of Regents approve the Operating Budget fo r
Fiscal Year 1999 as presented, including approval of academic promotions, effective July 1 ,
1998 as shown below :
NORMAN CAMPUS
COLLEGE OF ARTS AND SCIENCES
Chemistry and Biochemistr y
Phillip E . Klebba to Professor
Robert L. White to Professor





Juana C . Djelal to Associate Professor
English
Aparna Dharwadker to Associate Professo r
Health and Sport Sciences
Michael G. Bemben to Associate Professor
History
Terry L. Rugeley to Associate Professor
Human Relations
Susan T . Marcus-Mendoza to Associate Professor
Journalism and Mass Communication
Fred K. Beard to Associate Professor
Mihajlo Nedeljkovich to Associate Professor
Laura L . Schaub to Associate Professor
Library and Information Studies
Lotsee F . Patterson to Professor
Mathematic s
Ruediger H. Landes to Professor
Zoology
Richard L . Cifelli to Professor
MICHAEL F . PRICE COLLEGE OF BUSINES S
Finance
Scott C. Linn to Professo r
COLLEGE OF EDUCATION
Adult and Continuing Professional Educatio n





Aerospace and Mechanical Engineering
Alfred G . Striz to Professor
Feng-Chyuan Lai to Associate Professor
Chemical Engineering and Materials Science
Daniel E. Resasco to Professo r
Computer Science
Deborah A. Trytten to Associate Professo r
Petroleum and Geological Engineering
Anuj Gupta to Associate Professor
Samuel O. Osisanya to Associate Professor
COLLEGE OF FINE ART S
Music
Andrew D. Cooperstock to Professor
Ella J . Nelson to Professor
Roger R. Rideout to Professor
COLLEGE OF GEOSCIENCE S
Meteorology
Kelvin K. Droegemeier to Professor
COLLEGE OF LAW
Peter F. Krug to Professor
HEALTH SCIENCES CENTER
COLLEGE OF ALLIED HEALT H
Communication Sciences and Disorder s
Ann S. Owen to Professor
Medical Library Science
Judith C . Wilkerson to Associate Professor
Radiologic Technology




COLLEGE OF DENTISTR Y
Dental Hygiene
John W. Campbell to Clinical Associate Professor
Dental Services Administration
Dunn H. Cumby to Clinical Associate Professor
Operative Dentistry
Terry J . Fruits to Associate Professor
Periodontic s
Sharon K. Severson to Clinical Assistant Professo r
COLLEGE OF MEDICINE
Anesthesiolog y
Raghuvender Ganta to Associate Professo r
Jacqueline J. Smith to Associate Professor
Biochemistry and Molecular Biology
Hiroyuki Matsumoto to Professor
Family and Preventive Medicin e
Kurt S. Frantz to Clinical Professor
James L. Brand to Associate Professo r
Roger A. Elliott to Clinical Associate Professor
Gary R. Sharp to Clinical Associate Professo r
Jackie P . Durrett to Clinical Assistant Professo r
Laine H. McCarthy to Clinical Assistant Professo r
Medicine
Chittur A. Sivaram to Professor
Gerald Johnson III to Professor of Research
Brent R. Brown to Associate Professor
Marlene G. Bynum to Clinical Associate Professo r
Jiayuan Ren to Associate Professor of Researc h
Ophthalmolog y





Jan L. Culbertson to Professor
Venusto H. San Joaquin to Professor
Kendall L. Stanford to Associate Professor
Psychiatry and Behavioral Sciences
Roger E. Thies to Adjunct Professor
Sandra F . Allen to Associate Professor
David W. Kent to Clinical Associate Professor
James G. Scott to Clinical Associate Professor
John R. Tassey to Associate Professor
Surgery
Debra S. Mitchell to Associate Professor
Janet E. G. Rodgers to Associate Professor
COLLEGE OF MEDICINE-TULSA
Internal Medicine
Michael A . Weisz to Associate Professo r
COLLEGE OF PHARMACY
Pharmacology and Toxicology
H. Dix Christensen to Professo r
President Boren highlighted the budget information and noted the student retention
percentage has risen. The University is attracting exceptional freshmen with high ACT score s
and more upper dassmen are wanting to move back into the residence halls . We have met
enrollment goals two years early.
Regent Halverstadt moved approval of the recommendation. The following voted yes
on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair
declared the motion unanimously approved.
ANNUAL AUDIT PLAN FOR 1998-99, THE UNIVERSITY OF OKLAHOM A
The proposed annual audit plan for fiscal year 1999 was transmitted to the Regent s
with the agenda . It was prepared by Ms . Angela Hockett, Interim Director of Internal Auditing ,
and incorporates use of standard risk analysis processes, solicited and unsolicited input fro m
administrators, and a four-year rotation plan to address all financial and data-related func-
tions of the University . At least once every four years, every department and major function o f
the University will receive some level of review and audit . In addition, approximately 15 per-
cent of the available audit hours will be reserved for items that could not be foreseen . Critical




The four-year rotation is a change from the previous year's plan, which was based on
a three-year rotation . This change is proposed to permit more in-depth audits of each area .
This will improve the overall audit process and still permit critical functions to be audited each
year. In addition, to address needs as they arise, hours reserved will be less vulnerable an d
available to use in regularly scheduled audits that may require additional attention .








Architectural and Engineering Services
	
Lloyd Noble Cente r
Athletic Ticketing and Post-Season Activities
	




Athletics, Financial and General
	
Policy Issues

















University Housing and Food Services
Employee Benefits
	
Vice President for Research
Financial Aid and Scholarships




Architectural and Engineering Services
	
Neurosurgery
Bursar Billing and Collection Systems
	
Pediatric s
College of Medicine, Residency and Other
	
Personnel/Payroll
College of Medicine-Tulsa Pediatrics
	
Procurement and Receiving























Vice President for Research
In addition, Internal Auditing will perform post-audit reviews of each audit report .
President Boren and the Audit Committee recommended the Board of Regent s
approve the annual audit plan for 1998-99.
Regent Lewis moved approval of the recommendation . The following voted yes on th e
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair declared th e




COMPLIANCE AUDITS OF FEDERALLY FUNDED ASSISTANCE AGREEMENT S
FOR 1995-96 AND 1996-9 7
At the May 1998 meeting of the Board of Regents' Audit Committee, Deloitte and
Touche LLP presented the Independent Auditors' Report on the Schedule of Expenditures of
Federal Awards and the Independent Auditors' Report on Compliance and Internal Contro l
over Compliance Applicable to each Major Federal Program for the Health Sciences Center an d
Norman Campus for fiscal years 1996 and 1997 .
These audits were conducted in accordance with generally accepted auditing
standards and standards applicable to financial audits contained in Government Auditing
Standards, issued by the Comptroller General of the United States, and where applicable, OM B
Circular A-133 Audits of States, Local Governments, and Non-Profit Organizations .
For both campuses for both fiscal years, the audit firm opined that the schedule s
presented fairly, in all material respects, the expenditures of federal awards. As regards issues
of internal control, no material weaknesses were noted . Findings of non-compliance as
communicated in the reports were presented to the Audit Committee .
President Boren recommended acceptance of the 1995-96 and 1996-97 Complianc e
Audits of Federally Funded Assistance Agreements .
Regent Halverstadt moved approval of the recommendation . The following voted yes
on the motion : Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair
declared the motion unanimously approved .
INTERNAL AUDITING REPORT
This item was included in the agenda for a report, as needed, on any pending o r
potential audit issues by the Interim Director of Internal Auditing . There was no report .
ACADEMIC PERSONNEL ACTIONS
ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTIONS
DIRECTOR OF INTERNAL AUDITIN G
LITIGATION
Regent Lewis moved the Regents meet in executive session for the purpose of discuss -
ing personnel-related items and pending and possible litigation . The following voted yes on the
motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley. The Chair declared the
motion unanimously approved. The executive session began at 10 :20 a .m. in the Council Roo m
of the Administration Building .





Health Sciences Center :
LEAVE OF ABSENCE :
Voth, Douglas W ., Professor of Medicine, leave of absence without pay extended, July 1, 199 8
through June 30, 1999 .
APPOINTMENTS OR REAPPOINTMENTS :
Akins, Darrin Randal, Ph .D., Assistant Professor of Microbiology and Immunology, annual rate
of $55,000 for 12 months ($4,583 .33 per month), August 1, 1998 through June 30, 1999 .
Aronson, Robert Eric, D .P.H., Assistant Professor of Health Promotion Sciences, annual rate o f
$50,000 for 12 months ($4,166 .67 per month), July 1, 1998 through June 30, 1999 .
Farrell, Kay, reappointed Clinical Instructor in Nursing and Coordinator of Woodward
Programs, College of Nursing, salary remains at annual rate of $42,500 for 12 months
($3,541 .67 per month), June 1, 1998 through May 31, 1999 .
Gleason, Ondria Chris, M .D., Assistant Professor of Psychiatry, Tulsa and Associate Director ,
Residency Training, Department of Psychiatry, Tulsa, annual rate of $85,000 for 12 month s
($7,083 .33 per month), July 1, 1998 through June 30, 1999 .
Grim, James S ., M.D., Clinical Associate Professor of Anesthesiology, annual rate of $60,000 fo r
12 months ($5,000.00 per month), May 1, 1998 through June 30, 1998 .
Mirabile, Jr., Charles P ., M.D., Assistant Professor of Obstetrics and Gynecology, annual rate o f
$60,000 for 12 months ($5,000 .00 per month), July 1, 1998 through June 30, 1999 .
Rodgers, Karla K., Ph.D., Assistant Professor of Biochemistry and Molecular Biology, annua l
rate of $60,000 for 12 months ($5,000 .00 per month), July 1, 1998 through June 30, 1999 .
Wolfla, Christopher E., M.D., Assistant Professor of Neurosurgery, annual rate of $60,000 for
12 months ($5,000.00 per month), July 1, 1998 through June 30, 1999 .
CHANGES :
Beebe, Laura A ., Assistant Professor of Biostatistics and Epidemiology and Project Coordin-
ator, Health Agency Training, College of Public Health ; given additional title Assistant
Professor of Research, Center for American Indian Health Research, College of Public Health ,
May 1, 1998 through June 30, 1998 .
Coussons, R . Timothy, David Ross Boyd Professor and Vice Chair of Medicine and Associat e
Dean for Clinical Affairs, College of Medicine, salary changed from annual rate of $163,200 fo r
12 months ($13,600 .00 per month) to annual rate of $198,200 for 12 months ($16,516 .67 per
month), May 1, 1998 . Increase due to contract with Columbia for his services as Chief Medical Officer for Universit y




Eichner, June, Associate Professor of Biostatistics and Epidemiology ; given additional title s
Associate Professor of Research, Center for American Indian Health Research, and Interi m
Assistant Dean for Research, College of Public Health; salary changed from annual rate o f
$54,159 for 12 months ($4,513 .25 per month) to annual rate of $58,159 for 12 month s
($4,846 .25 per month), May 1, 1998 . Includes $4,000 administrative supplement for administrative responsibilitie s
for Interim Assistant Dean for Research .
Go, Oscar, Assistant Professor of Research, Center for American Indian Health Research ,
College of Public Health; given additional title Adjunct Assistant Professor of Biostatistics and
Epidemiology, May 1, 1998 through June 30, 1998 .
Lerner, Meagan, Instructor in Surgery, salary changed from annual rate of $4,800 for 12 month s
($400.00 per month), .10 time, to annual rate of $42,000 for 12 months ($3,500 .00 per month),
full time, January 1, 1998 through June 30, 1998 .
Malcoe, Lorraine H ., Assistant Professor of Biostatistics and Epidemiology ; given additional
title Assistant Professor of Research, Center for American Indian Health Research, College o f
Public Health, May 1, 1998 through June 30, 1998 .
Martin, Mary E ., Associate Professor and Chair of Oral Diagnosis and Radiology ; given
additional title Interim Assistant Dean for Clinical Affairs and Director of Clinics, College o f
Dentistry; salary changed from annual rate of $67,662 for 12 months ($5,638 .50 per month) to
annual rate of $74,662 for 12 months ($6,221 .83 per month), July 1, 1998 through June 30, 1999 .
Includes $7,000 administrative supplement while serving as Interim Assistant Dean .
Mehnert-Kay, Susan A ., Clinical Assistant Professor of Family Medicine, Tulsa, salary change d
from annual rate of $77,400 for 12 months ($6,450 .00 per month), full time, to annual rate o f
$62,000 for 12 months ($5,166 .66 per month), .80 time, June 1, 1998 through June 30, 1998.
Miranda, Frank J ., Professor of Operative Dentistry and of Dental Services Administration ; title
Assistant Dean for Clinical Affairs and Director of Clinics, College of Dentistry, deleted ; given
additional title Director, Continuing Education, College of Dentistry, July 1, 1998 .
Neas, Barbara R ., Associate Professor of Biostatistics and Epidemiology; given additional title
Associate Professor of Research, Center for American Indian Health Research, College of Publi c
Health, May 1, 1998 through June 30, 1998.
Owen, Willis L ., Professor and Acting Chair of Biostatistics and Epidemiology ; given additional
title Professor of Research, Center for American Indian Health Research, College of Public
Health, May 1, 1998 .
Parke, Julie T., Clinical Associate Professor of Neurology; title Interim Chief of Child Neurology,
Department of Neurology, deleted, October 1, 1997 .
Parker, Donald E ., Professor of Biostatistics and Epidemiology; given additional title Professo r
of Research, Center for American Indian Health Research, College of Public Health, May 1 ,
1998 .
Raskob, Gary E., Associate Professor of Biostatistics and Epidemiology and of Medicine; given
additional title Associate Professor of Research, Center for American Indian Health Research ,




Schaefer, Carl F ., Associate Professor of Research and Deputy Director, Center for America n
Indian Health Research, College of Public Health; given additional title Adjunct Associate
Professor of Biostatistics and Epidemiology, May 1, 1998 through June 30, 1998 .
Settle, Susan L ., Assistant Professor of Oral Diagnosis ; given additional title Director of Oral
Medicine, Department of Oral Diagnosis; salary changed from annual rate of $41,101 for 1 2
months ($3,425.08 per month) to annual rate of $46,101 for 12 months ($3,841 .75 per month) ,
July 1, 1998 through June 30, 1999 . Paid $5,000 administrative supplement while serving as Director .
Smith, David W., Associate Professor of Biostatistics and Epidemiology; given additional title
Associate Professor of Research, Center for American Indian Health Research, College of Public
Health, May 1, 1998.
Tompkins II, John F., title changed from Clinical Assistant Professor to Associate Professor o f
Orthopedic Surgery and Rehabilitation, salary changed from annual rate of $11,500 for 1 2
months ($958.33 per month), .12 time, to annual rate of $75,000 for 12 months ($6,250 .00 per
month), July 1, 1998 through June 30, 1999 .
Wang, Wenyu, Associate Professor of Research, Center for American Indian Health Research ,
College of Public Health; given additional title Adjunct Associate Professor of Biostatistics and
Epidemiology, May 1, 1998 through June 30, 1998 .
RESIGNATIONS AND/OR TERMINATIONS :
Belknap, Dorothy, Associate Professor of Nursing, July 31, 1998 .
Berry, Kimberly K., Clinical Instructor in Occupational Therapy, May 13, 1998 (with accrue d
vacation through June 16, 1998) .
Brackett, Susan E ., Associate Professor of Fixed Prosthodontics, June 30, 1998 (with accrued
vacation through July 15, 1998) .
Gauvin, David, Assistant Professor of Research, Department of Psychiatry and Behaviora l
Sciences, June 30, 1998 .
Kingsley, Beverly S ., Coordinator, Oklahoma Center for Prevention Research in Native Ameri -
cans, and Assistant Professor of Research, and Adjunct Assistant Professor of Biostatistic s
and Epidemiology, College of Public Health, February 11, 1998 .
Olson, Jay L., Assistant Professor of Anesthesiology, April 30, 1998 (with accrued vacation
through May 5, 1998) .
Papka, Raymond E ., Professor and Chair of Anatomical Sciences, April 30, 1998 (with accrued
vacation through June 17, 1998) .
Sinha, Pramod K., Assistant Professor of Orthodontics, June 30, 1998 .
RETIREMENT:
Curcio, Barbara M., David Ross Boyd Professor of Radiologic Technology and Adjunc t
Professor of Allied Health Education, June 30, 1998 (with accrued vacation through August 5 ,





LEAVES OF ABSENCE :
Crynes, Billy L ., Professor of Chemical Engineering and Materials Science, sabbatical leave of
absence with full pay dates corrected from August 16, 1998 through December 31, 1998 an d
May 16, 1999 through August 15, 1999 to August 16, 1998 through November 14, 1998 and
May 16, 1999 through August 15, 1999 .
Harper, Charles W., Professor of Geology and Geophysics, leave of absence without pay ,
August 16, 1998 through December 31, 1998 .
Heap of Birds, Edgar A., Associate Professor of Art, leave of absence without pay, August 16 ,
1998 through May 15, 1999 .
APPOINTMENTS OR REAPPOINTMENTS:
Anderson, JoAnne, reappointed Clinical Assistant Professor of Human Relations, salar y
remains at annual rate of $45,880 for 12 months ($3,823 .33 per month), July 1, 1998 through
June 30, 1999 .
Basic, Rozmeri, Ph .D., Assistant Professor of Art, annual rate of $34,250 for 9 month s
($3,805 .55 per month), August 16, 1998 through May 15, 1999 .
Brady, Noel Patrick, Ph .D., Assistant Professor of Mathematics, annual rate of $44,000 for 9
months ($4,888.89 per month), August 16, 1998 through May 15, 1999 .
Carte, Traci Ann, Assistant Professor of Management Information Systems, annual rate of
$72,000 for 9 months ($8,000.00 per month), August 16, 1998 through May 15, 1999 . If Ph.D.
not completed by August 1, 1998, title will be changed to Acting Assistant Professor, salar y
changed to annual rate of $67,000 for 9 months, and start date will be January 1, 1999 .
Dechert, Jerry Don, Ph.D., Assistant Professor of Industrial Engineering, annual rate of $49,000
for 9 months ($5,444.44 per month), August 16, 1998 through May 15, 1999 .
Evetts, Seth M., Research Assistant I, Department of Chemistry and Biochemistry, annual rat e
of $20,000 for 12 months ($1,666 .67 per month), .50 time, May 18, 1998 through November 30,
1998 . Paid from grant funds; subject to availability of funds.
Garn, Gregg A., Ph.D., Assistant Professor of Educational Leadership and Policy Studies ,
annual rate of $37,500 for 9 months ($4,166 .66 per month), August 16, 1998 through May 15,
1999 .
Hinshaw, Jr., M. Joseph, Ph.D., Assistant Professor of Journalism and Mass Communication ,
annual rate of $39,000 for 9 months ($4,333 .33 per month), August 16, 1998 through May 15,
1999 .
Jasperson, Jon Lynn, Assistant Professor of Management Information Systems, annual rate o f
$72,000 for 9 months ($8,000.00 per month), August 16, 1998 through May 15, 1999 . If Ph.D.
not completed by August 1, 1998, title to be changed to Acting Assistant Professor and salar y




Koehler, Jr ., Wallace Conrad, Ph.D., Assistant Professor of Library and Information Studies ,
annual rate of $40,000 for 9 months ($4,444 .44 per month), August 16, 1998 through May 15 ,
1999 .
McInerney, Claire Regina, Assistant Professor of Library and Information Studies, annual rat e
of $40,000 for 9 months ($4,444 .44 per month), January 1, 1999 through May 15, 1999 . If Ph.D.
not completed by January 1, 1999, title to be changed to Acting Assistant Professor and salary
changed to $38,000 for 9 months .
Osborne, Jason W, Ph .D., Assistant Professor of Educational Psychology, annual rate of
$38,500 for 9 months ($4,277.77 per month), August 16, 1998 through May 15, 1999 .
Schutjer, Karin Lynn, Ph .D., Assistant Professor of Modern Languages, Literatures, an d
Linguistics, annual rate of $40,000 for 9 months ($4,444 .44 per month), August 16, 1998
through May 15, 1999 .
Taylor, Brian Dean, Ph .D., Assistant Professor of Political Science, annual rate of $37,000 for 9
months ($4,111 .11 per month), August 16, 1998 through May 15, 1999 .
Ward, Michael N., reappointed Research Associate Professor of Meteorology and Senior
Research Scientist, Cooperative Institute for Mesoscale Meteorological Studies, salary remain s
at annual rate of $65,000 for 12 months ($5,416 .67 per month), July 1, 1998 through June 30 ,
1999 . Paid from grant funds ; subject to availability of funds .
Xu, Feng, Ph.D., Assistant Professor of Mathematics, annual rate of $44,000 for 9 month s
($4,888 .89 per month), August 16, 1998 through May 15, 1999 .
CHANGES :
Anderson, Stephen C., Associate Professor of Social Work; title changed from Field Practicum
Coordinator to Undergraduate Program Coordinator, School of Social Work, July 1, 1998 .
Atkins, Leslie, Assistant Professor of Sociology ; given additional title Assistant Professor of
Women's Studies, July 1, 1998 through June 30, 1999 .
Barman, Samir, Associate Professor of Management ; given additional title Associate Research
Fellow, Michael F. Price College of Business; salary temporarily changed from annual rate of
$64,000 for 9 months ($7,111 .11 per month) to annual rate of $67,906 for 9 months ($7,545 .1 1
per month), August 16, 1998 through May 15, 1999 .
Bender, Margaret, Assistant Professor of Anthropology; given additional title Assistan t
Professor of Women's Studies, July 1, 1998 through June 30, 1999 .
Buckley, Michael R ., Professor of Management; given additional title Director, Division of
Management, salary changed from annual rate of $85,500 for 9 months ($9,500 .00 per month)
to annual rate of $120,667 for 12 months ($10,055 .58 per month), July 16, 1998; given addi-
tional titles Nichols Fellow and Conoco Fellow, Michael F. Price College of Business, salary
temporarily changed to $132,895 for 12 months ($11,074 .58 per month, July 16, 1998 through




Crain, Terry L ., Associate Professor of Accounting ; title Director, Undergraduate Programs ,
Michael F . Price College of Business, deleted, August 15, 1998 ; given additional title Associat e
Dean of Academics and Administration, Michael F . Price College of Business ; salary changed
from annual rate of $91,667 for 12 months ($7,638 .92 per month) to annual rate of $110,222 fo r
12 months ($9,185 .17 per month), August 16, 1998 .
Crynes, Billy L ., Professor of Chemical Engineering and Materials Science ; title Dean, College o f
Engineering, deleted, June 30, 1998 .
Emery, Gary W., Professor of Finance; given additional title Conoco Teaching Fellow, Michael F.
Price College of Business; salary temporarily changed from annual rate of $84,000 for 9 months
($9,333 .33 per month) to annual rate of $87,906 for 9 months ($9,767 .33 per month),
August 16, 1998 through May 15, 1999 .
Fuchs, Kenneth Daniel, Director, School of Music, and Professor of Music ; appointed Professor
of Music with tenure, July 1, 1998 .
Ghosh, Dipankar, Associate Professor of Accounting ; given additional title Exxon Teaching /
Research Fellow, Michael F. Price College of Business; salary temporarily changed from annua l
rate of $77,000 for 9 months ($8,555 .55 per month) to annual rate of $80,906 for 9 month s
($8,989 .55 per month), August 16, 1998 through May 15, 1999 .
Harvey, Michael G., Puterbaugh Chair in American Enterprise and Professor of International
Business Policy; salary changed from annual rate of $116,589 for 9 months ($12,954 .33 per
month) to annual rate of $112,683 for 9 months ($12,520 .33 per month), May 16, 1998 . Deletin g
temporary salary increase and reverting to 1998 budget status .
Hertzke, Allen D ., Associate Professor of Political Science; title Assistant Director, Carl Albert
Congressional Research and Studies Center, deleted, August 15, 1998 .
Lamb, Marvin L., Dean, College of Fine Arts, and Professor of Music ; appointed Professor of
Music with tenure, July 1, 1998 .
Linn, Scott C ., Associate Professor of Finance; given additional title W. R. Howell Research
Fellow, Michael F . Price College of Business; salary temporarily changed from annual rate o f
$85,000 for 9 months ($9,444.44 per month) to annual rate of $88,906 for 9 months ($9,878 .44
per month), August 16, 1998 through May 15, 1999 .
Madland, Helga, Professor of Modern Languages, Literatures, and Linguistics ; given additional
title Professor of Women's Studies, July 1, 1998 through June 30, 1999.
Matthews, William J ., Professor of Zoology and Curator of Fishes, Sam Noble Oklahoma
Museum of Natural History ; given additional title Interim Director of Biological Station
Research, October 1, 1997 through May 15, 1998 .
McAdams, Janet, Assistant Professor of English; given additional title Assistant Professor o f




Moriarity, Shane R., Professor of Accounting; title Associate Dean, Michael F . Price College of
Business, deleted, August 15, 1998 ; salary changed from annual rate of $120,001 for 12 month s
($10,000.00 per month) to annual rate of $100,000 for 9 months ($11,111 .11 per month),
August 16, 1998; given additional title W. R. Howell Leadership Fellow, Michael F. Price
College of Business, salary temporarily changed to annual rate of $103,906 for 9 month s
($11,545.11 per month), August 16, 1998 through May 15, 1999 . Changed from 12-month to 9-month
faculty.
Nelson, Ella J ., Associate Professor of Music ; title Acting Associate Dean, College of Fine Arts ,
deleted; salary changed from annual rate of $57,936 for 9 months ($6,437 .00 per month) t o
annual rate of $48,936 for 9 months ($5,437 .33 per month), May 15, 1998 .
Phelan, Andrew L., Professor of Art and Director, School of Art; salary changed from annual
rate of $95,000 for 12 months ($7,916 .66 per month) to annual rate of $103,000 for 12 month s
($8,583 .33 per month), July 1, 1998 . Retention increase.
Price, Raymond L., Associate Professor of Management; given additional title Conoco Teachin g
Fellow, Michael F . Price College of Business; salary temporarily changed from annual rate o f
$68,250 for 9 months ($7,583 .33 per month) to annual rate of $72,156 for 9 months ($8,017 .33
per month), August 16, 1998 through May 15, 1999 .
Pulat, Pakize S ., Professor of Industrial Engineering ; title Interim Director, School of Industria l
Engineering, deleted; salary changed from annual rate of $95,822 for 12 months ($7,985 .17 per
month) to annual rate of $65,333 for 9 months ($7,259.22 per month), August 16, 1998 .
Richardson, Robert E ., David Ross Boyd Professor of Law ; title Associate Dean for Externa l
Affairs, College of Law, deleted, May 15, 1998 ; salary changed from annual rate of $117,53 4
for 9 months ($13,059 .33 per month) to annual rate of $105,781 for 9 months ($11,753.44 per
month), August 16, 1998 .
Rosborough, Kathy A., reappointed and title changed from Research Associate to Research
Scientist, Energy Center Director's Office and School of Geology and Geophysics, salar y
remains at annual rate of $60,000 for 12 months ($5,000 .00 per month), July 1, 1998 through
June 30, 1999 .
Rosenthal, Lucinda S ., Assistant Professor of Political Science; given additional title Assistant
Director, Carl Albert Congressional Research and Studies Center ; salary changed from annual
rate of $38,660 for 9 months ($4,295 .56 per month) to annual rate of $41,000 for 9 month s
($4,555.56 per month), August 16, 1998 through May 15, 1999 .
Schwarzkopf, Albert B ., title changed from Associate Professor of Management to Associat e
Professor of Management Information Systems; title Director, Telecomputing Program,
Michael F . Price College of Business, deleted, July 1, 1998; salary changed from annual rate o f
$75,353 for 12 months ($6,279 .42 per month) to annual rate of $54,353 for 9 months ($6,039 .22
per month), August 16 , 1998 . Changed from 12-month to 9-month faculty . To be off payroll from July 1, 1998 throug h
August 15, 1998 .
Smith, Eddie C ., Vice President for Research, Norman Campus ; Dean, Graduate College; and
David Ross Boyd Professor of Chemistry and Biochemistry ; salary changed from annual rate o f
$130,000 for 12 months ($10,833 .33 per month) to annual rate of $150,000 for 12 month s




Stock, Duane, Professor of Finance and Director, Division of Finance ; reappointed Director ,
Center for Financial Studies ; salary remains at annual rate of $105,600 for 12 months
($8,800 .00 per month), July 1, 1998 through June 30, 1999 . Extending $5,000 for Directorship dutie s
associated with the Center for Financial Studies .
Tabb, William M., Professor of Law; given additional title Associate Dean for External Rela-
tions, College of Law ; salary changed from annual rate of $77,930 for 9 months ($8,658 .88 per
month) to annual rate of $106,407 for 12 months ($8,867 .25 per month), July 1, 1998 . Changed
from 9-month to 12-month faculty.
Van Horn, Richard L., Regents' Professor, President Emeritus, Professor of Business Admin-
istration, and Clarence E . Page Professor of Aviation/Aerospace Studies ; title changed from
Interim Director to Director, Division of Management Information Systems; salary changed from
annual rate of $112,100 for 12 months ($9,341 .67 per month) to annual rate of $124,556 for 1 2
months ($10,379.66 per month), July 1, 1998 .
Wakefield, William K ., Associate Professor of Music, salary changed from annual rate o f
$43,744 for 9 months ($4,860 .44 per month) to annual rate of $53,744 for 9 months ($5,971 .56
per month), August 16, 1998 . Retention increase.
Yuan, May, Assistant Professor of Geography, salary changed from annual rate of $43,656 for 9
months ($4,850.67 per month) to annual rate of $48,000 for 9 months ($5,333.33 per month),
July 1, 1998 through May 15, 1999 . Counteroffer .
Zimbelman, Mark F ., Assistant Professor of Accounting; given additional title Conoco Researc h
Fellow, Michael F. Price College of Business; salary temporarily increased from annual rate o f
$73,000 for 9 months ($8,111 .11 per month) to annual rate of $76,906 for 9 months ($8,545 .11
per month), August 16, 1998 through May 15, 1999 .
RESIGNATIONS AND/OR TERMINATIONS :
Clifton, Sandra R., Visiting Research Scientist, Department of Chemistry and Biochemistry ,
June 30, 1998 .
Jakubauskas, Mark E., Assistant Professor of Geography, May 15, 1998.
Reeder, Mark, Associate Professor of Mathematics, May 15, 1998 .
Schuler, Drue K., Assistant Professor of Marketing, August 15, 1998 .
Sheffield, Charlotte A ., Assistant Professor of Drama, May 16, 1998 .
Witherspoon III, Boykin, Assistant Professor of Architecture, June 2, 1998 .
RETIREMENTS :
Evans, Ronald D., Kerr-McGee Centennial Professor of Petroleum and Geological Engineering,
August 15, 1998; named Professor Emeritus of Petroleum and Geological Engineering .
Thompson, Gary L ., Associate Professor of Geography, May 15, 1998; named Professo r




President Boren recommended the Board of Regents approve the academic personnel
actions shown above .
Regent Bentley moved approval of the recommendation . The following voted yes on
the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley . The Chair declare d
the motion unanimously approved .
President Boren reported the following death :
Gettys, Charles F ., Professor Emeritus of Psychology, on May 4, 1998 .
ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTIONS
Health Sciences Center:
APPOINTMENT OR REAPPOINTMENT :
Gaston, Fredrick S., Software/Hardware Developer, Center for Telemedicine, Department o f
Information Technology, annual rate of $44,000 for 12 months ($3,666 .67 per month), June 1 ,
1998. Professional Staff.
CHANGES :
Jia, Mary K., title changed from Interim Radiation Safety Officer to Radiation Safety Officer ,
Department of Radiation Safety, May 1, 1998 . Administrative Staff .
Schumacher, Loretta M., title changed from Administrative Manager to Departmental Business
Manager, Department of Medicine, salary changed from annual rate of $39,000 for 12 month s
($3,250.00 per month) to annual rate of $44,000 for 12 months ($3,666 .67 per month), May 1 ,
1998. Managerial Staff.
Stratton, David S., title changed from Contract and Legal Affairs Manager, Department of
Grants and Contracts, to Immigration Program Specialist, Department of Personnel Services ,
April 1, 1998. Professional Staff.
Trim, Dick L., title changed from Interim Assistant Radiation Safety Officer to Assistan t
Radiation Safety Officer, Department of Radiation Safety, May 1, 1998 . Administrative Staff.
RESIGNATIONS AND/OR TERMINATIONS :
Howard, Christina, Clinical Case Manager, University Physicians Medical Group, May 31 ,
1998 .
McLemore, M. Katherine, Poison Control Specialist I, Department of Pharmacy Practice ,
May 29, 1998 (with accrued vacation through July 7, 1998) .
Mercer, Teresa, Networking Manager, Department of Networking, April 24, 1998 (with accrue d





LEAVE OF ABSENCE :
Pettibone, Gerald E., Associate Director of Athletics, Athletic Department, administrative leave
of absence with pay, March 11, 1998 through June 30, 1998 .
APPOINTMENTS OR REAPPOINTMENTS :
Boyd, George R., Electrical Engineer, Department of Physics and Astronomy, annual rate of
$40,000 for 12 months ($3,333 .33 per month), May 11, 1998 through December 31, 1998 .
Professional Staff . Paid from grant funds; subject to availability of funds .
Corbly, David A ., Assistant Director for Library Systems, University Libraries, annual rate of
$60,000 for 12 months ($5,000 .00 per month), July 1, 1998 . Administrative Staff .
Forester, William F., Staff Architect, Architectural and Engineering Services, annual rate o f
$46,800 for 12 months ($3,900 .00 per month), June 15, 1998 . Professional Staff.
Kulasekharan, Sridhar, reappointed Systems Programmer, Oklahoma Climatological Survey ,
salary remains at annual rate of $41,826 for 12 months ($3,485.50 per month), July 1, 1998
through December 31, 1998. Professional Staff. Paid from grant funds; subject to availability of funds .
Penn, David A., reappointed Assistant Director, Center for Economic and Managemen t
Research, salary remains at annual rate of $58,500 for 12 months ($4,874 .99 per month), July 1,
1998 through June 30, 1999 . Administrative Staff .
White, James D., reappointed Assistant Director, Advanced Center for Genome Technology,
Department of Chemistry and Biochemistry, salary remains at annual rate of $65,000 for 1 2
months ($5,416.66 per month), May 16, 1998 through September 30, 1998 . Administrative
Staff. Paid from grant funds; subject to availability of funds .
CHANGES :
Minis, David, title changed from Assistant Director of Housing and Food Services Administra-
tion, to Assistant Director of Housing and Food Service Director, Department of Food Servic e
Administration, salary changed from annual rate of $60,155 for 12 months ($5,012 .92 per
month) to annual rate of $61,155 for 12 months ($5,096 .25 per month), July 1, 1998. Admin-
istrative Staff. Equity adjustment.
Bishop, Catherine, promoted from Associate Vice President for Public Affairs to Vice Presiden t
for Public Affairs, salary increased from annual rate of $69,237 for 12 months ($5,769 .75 per
month) to annual rate of $72,699 for 12 months ($6,058 .24 per month), July 1, 1998 . Equity and
retention increase .
Cervi, Sarah S., promoted from Assistant to the Director, School of Petroleum and Geologica l
Engineering, to Manager, Administration and Operations, Dean's Office, College of Engineering ,
salary increased from annual rate of $33,900 for 12 months ($2,825 .00 per month) to annual




Clark, David, promoted from Managing Editor to Associate Editor, World Literature Today ,
salary increased from annual rate of $35,080 for 12 months ($2,923 .33 per month) to annua l
rate of $47,580 for 12 months ($3,965 .00 per month), July 1, 1998 . Changed from Professiona l
Staff to Administrative Staff .
Harroz, Jr ., Joseph, General Counsel, Office of Legal Counsel, salary changed from annual rate
of $83,600 for 12 months ($6,966 .67 per month) to annual rate of $99,975 for 12 month s
($8,331 .25 per month), July 1, 1998 . Equity and retention increase.
Hathaway, Nicholas S ., Vice President for Executive Affairs, salary changed from annual rate
of $63,750 for 12 months ($5,312 .50 per month) to annual rate of $66,938 for 12 months
($5,578 .13 per month), July 1, 1998. Equity increase.
Hillis, John R., title changed from Athletic Development Officer, Athletic Department, t o
Development Officer, Office of University Development, July 1, 1998 . Administrative Staff .
Jorgenson, Cheryl K., promoted from Manager, Systems Analysis, University Computin g
Services, to Director of Institutional Research, Office of Institutional Research, salary increased
from annual rate of $56,852 for 12 months ($4,737.67 per month) to annual rate of $68,000 for
12 months ($5,666.66 per month), June 1, 1998. Changed from Managerial Staff to Administra-
tive Officer .
Knotts, Charles T ., Project Coordinator, Architectural and Engineering Services, salary change d
from annual rate of $38,480 for 12 months ($3,206 .66 per month) to annual rate of $42,000 fo r
12 months ($3,500.00 per month), July 1, 1998. Equity increase .
Kuwitzky, Chris, title Director, Financial Support Services, deleted, June 30, 1998 ; promoted
from Assistant Controller to Controller, Norman Campus, salary increased from annual rate o f
$63,751 for 12 months ($5,312 .57 per month) to annual rate of $83,000 for 12 month s
($6,916 .67 per month), July 1, 1998 . Administrative Officer .
Messer, James C., promoted from Power Plant Operations Engineer to Assistant Manager,
Power Plant, Physical Plant, salary increased from annual rate of $39,520 for 12 month s
($19.00 per hour) to annual rate of $45,000 for 12 months ($3,750 .00 per month), May 1, 1998 .
Changed from Hourly to Managerial Staff .
Millington, Lisa, promoted from Staff Attorney/Legal Counsel to Legal Counsel/Agency Ris k
Management Coordinator, Office of Legal Counsel, salary increased from annual rate o f
$45,000 for 12 months ($3,750 .00 per month) to annual rate of $53,000 for 12 month s
($4,416 .67 per month), July 1, 1998 . Professional Staff.
Riggan, Jr ., William C., reappointed Interim Director, World Literature Today, July 1, 1998
through December 31, 1998; promoted from Executive Associate Editor to Editor, World
Literature Today; salary increased from annual rate of $62,239 for 12 months ($5,186 .52 per
month) to annual rate of $68,503 for 12 months ($5,708 .58 per month), July 1, 1998 .
Administrative Staff .
Sampson, Kelvin D ., Head Men's Basketball Coach, Athletic Department, contract of employ-




Smith, Theresa Y., Director, Center for Institutional Data Exchange and Analysis, College o f
Continuing Education; titles Assistant Provost and Director of Institutional Research, deleted ,
August 1, 1998. Administrative Officer .
Stroud, Clarke, Assistant Director, University Housing and Food Service, and OMU Admin-
istrator, salary changed from annual rate of $53,055 for 12 months ($4,421 .25 per month) to
annual rate of $55,177 for 12 months ($4,598 .10 per month), July 1, 1998 . Equity increase.
Tucker, Gail E., title changed from Compensation Coordinator to Coordinator, Training and
Development, Personnel Services, May 1, 1998 . Administrative Staff .
Turkington, Terri B ., promoted from Assistant Director, Financial Support Services, Reports
and Statistics, to Director, Financial Support Services, salary increased from annual rate o f
$56,272 for 12 months ($4,689 .32 per month) to annual rate of $62,500 for 12 month s
($5,208 .33 per month), July 1, 1998. Changed from Administrative Staff to Administrativ e
Officer .
RESIGNATIONS AND/OR TERMINATIONS :
Dejoie, Jr ., Roy M., Director, J. C. Penney Leadership Center, July 3, 1998 .
Moore, Sharon A., Nurse Practitioner, Goddard Health Center, May 8, 1998 .
Tanner, Anita L ., Physician's Assistant I, Goddard Health Center, May 15, 1998 .
Wilson, Keith O., Staff Physician, Goddard Health Center, June 30, 1998 .
RETIREMENTS :
Curry, Mazie J., Manager, Systems Analysis, University Computing Services, June 30, 1998 .
Stone II, Earl N ., Assistant Director of Public Safety, Department of Public Safety, June 13 ,
1998 .
President Boren recommended the Board of Regents approve the administrative and
professional personnel actions shown above .
President Boren commented on several staff promotions included on the agenda toda y
and congratulated these employees on their outstanding service to the University . He also
commented on Head Men's Basketball Coach Kelvin Sampson and the respect held for him b y
colleagues and others throughout the country . He is devoted to his student athletes and is an
outstanding role model for students. President Boren said discussions have taken place with
Coach Sampson to negotiate and finalize a contract which would reflect what is current in th e
marketplace - one or two fine points still have to be worked out .
Regent Halverstadt moved approval of the President's recommendation on personne l
and with respect to Coach Sampson, that the Board authorize the President to negotiate an d
execute an eight year employment contract with head coach Kelvin Sampson for the position o f
Head Men's Basketball Coach at The University of Oklahoma with a State-based salary o f
$150,000 per year, with benefits and a performance-based personal services agreement allowin g




The following voted yes on the motion : Regents Halverstadt, Lewis, Noble ,
Blankenship, and Bentley . The Chair declared the motion unanimously approved .
President Boren read the following letter from Coach Sampson :
"Dear President Boren : During the four years we have been associated with The
University of Oklahoma, Karen and I have been tremendously impressed with the support w e
have received from the people of Oklahoma and in particular from the University community .
Your effort to generate a sense of community family among faculty, staff and students ha s
created a unique campus environment and we have been delighted to be a part of that . With
this in mind, Karen and I, along with our children, Lauren and Kellen, have decided to make a
gift of $100,000 to The University of Oklahoma to be divided equally between the Universit y
Library and the Athletic Academic Center . By designating our gift in this way, we are proud t o
be supporting all University of Oklahoma students and stressing the importance of academi c
achievement for our student athletes . OU's faculty and staff are well known for their generosit y
to this institution . Almost 1,000 of us, and it was a record this year, give each year to th e
Campus Campaign for the University . I am proud to join with them and hope that my gift may
encourage others to join in support of The University of Oklahoma and its outstanding
students . "
DIRECTOR OF INTERNAL AUDITIN G
The Regents' Audit Committee (Regents Siegfried, Halverstadt and Blankenship) ,
along with Vice President Nicholas Hathaway and Mark Zimbelman, Assistant Professor o f
Accounting, have reviewed applications for the position of Director of Internal Auditing an d
have interviewed six candidates . The position listing attracted a substantial pool of highly
qualified candidates and the interview committee's task to select from this distinguished grou p
was a difficult one.
The Audit Committee thanks Vice President Hathaway and Professor Zimbelman fo r
their assistance in this search and they thank Ms. Angela Hockett for her service as Interi m
Director of Internal Auditing .
Regent Bentley said the Regents' Audit Committee, as well as Presidents Davi d
Boren and Don Davis, have recommended the Board of Regents approve the appointment o f
Kenneth D. Rowe as Director of Internal Auditing at an annual salary of $78,500 for 12 months ,
with starting date and benefits to be determined by President Boren.
Regent Lewis requested the recommendation be amended to include waiving th e
Nepotism Policy in this case . Mr. Rowe has a cousin employed at the Health Sciences Center.
Regent Halverstadt moved approval of the recommendation as amended . The follow-
ing voted yes on the motion: Regents Halverstadt, Lewis, Noble, Blankenship, and Bentley .





This item was included in the agenda for the purpose of meeting with General Counse l
for a report on pending and possible litigation in executive session . There was no report in open
meeting.
There being no further business, the meeting adjourned at 12 :05 p .m.
6//s	 hi e
Chris A. Purcell
Executive Secretary of the Board of Regents
EXHIBITA
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(1) Delete Physical Education
	















for students to prepare for
variety of career options in
fitness and sport related area s
including industrial and
corporate fitness, wellnes s
programming, personal
training, YMCA and recrea-
tional programming, specifi c
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Leo Oppenheim & Co ., Inc .
EXHIBITD
6-98
EVALUATION PROCESS - WORKERS' COMPENSATIO N
Eight firms responded to the Request for Proposal to provide third party Workers '
Compensation Administrative Services and Aggregate Retention/Specific Excess Insuranc e
Coverage for both the Norman and Health Sciences Center campuses . The following four of the
proposals were eliminated because they did not include bids for Aggregate Retention/Specifi c
Excess Insurance Coverage :






Willis Corroon Administrative Service s
Oklahoma Cit y
References were checked on the four companies that presented complete proposals .
All four received good references . The following two companies were eliminated because the y
proposed an excess insurance carrier with a rating from the A. M. Best Company which was
lower than an "A Excellent" or better rating as stated in the Request for Proposal :
Barron Risk Management Services, Inc. w/Midwest Employers Casualty Co .
Oklahoma Cit y
Claim Indemnity Services, Inc . w/Midwest Employers Casualty Co .
Oklahoma City
Two companies proposed an excess insurance carrier with a rating from the A . M. Best
Company which was "A Excellent" or better as stated in the Request for Proposal :
United Safety & Claims, Inc. w/Bryce Insurance Agency
Tulsa
Consolidated Benefits Resources w/The Beckman Compan y
Muskogee, Oklahom a
Consolidated Benefits Resources w/The Beckman Company currently provides thes e
services to the University . Their current proposal is approximately $15,000 a year less than our
contract with them for the last three years . Their bid was about $2,000 per year lower than that
of United Safety. These better rates do not include the considerable administrative and
employee time costs associated with changing companies .
EXHIBITE
6–9 8Regents' Fund





The total net market value of the Regents' Fund at March 31, 1998 was $35,347,835 . During the
nine months ended March 31, 1998, recognized revenues of $6,214,937 exceeded expenditure s
of $1,075,963 resulting in a net increase to market value of $5,138,974. This increase is
attributable primarily to unrealized appreciation on investments and cash gifts .
FY98 Revenues
$23,882
q Investment Earnings (75 .6%) n Cash Gifts (24.0%) n Other Income (0.4%)
(1) Effective July 1, 1997, the University adopted the provisions of Governmental Accountin g
Standards Board (GASB) Statement No . 31 . GASB No. 31 requires that investments b e
reported at fair value and that any change in unrealized appreciation (depreciation) be reported
as investment earnings . Investment Earnings includes unrealized appreciation of $3,817,895 .
FY98 Expenditures
$50,837 $5,34 0
q Departmental Support (57 .9%)
	
n Investment Fees (6 .9% )
n Loan Administrative/Collection Costs (0 .7%) n Scholarships (29 .3% )
q Operating Expenses (4 .7%)
	
n Loan Write-Off/Cancellation (0.5%)
II .
	
Cash Gifts and Contribution s
The following cash gifts and contributions were received during the nine months ended March 31, 1998 .
• A gift from the Dr . Laurence L. Jones Trust for benefit of the













• An anonymous gift for the benefit of the Women's Studie s
Library Fund
▪ A gift from BASF Corporation for the benefit of th e
CEMS General Support Fund
▪ A gift from the Hispanic American Student Association for th e
Benefit of the OU General Scholarship Fund
• A gift from Santa Fe Energy Resources, Inc . to establish the
John C. Major Memorial Scholarship Fund
• A gift from ARCO for the benefit of the CEMS Genera l
Support Fund
• A gift from the Big 8 Conference for the benefit of the
OU General Scholarship Fund
• A gift from Ultramar Diamond Shamrock Corporation for the
Benefit of the College of Engineering Support Fun d
• A gift from the Pacific West Cancer Fund for benefit of the
OU General Scholarship Fun d
• A gift from Chevrolet for the benefit of the Sylvia Lewi s
Scholarship Fund
• A gift from Sunoco for the benefit of the CEM S
Scholarship Fund
• A gift from Charles McCauley for benefit of the CEM S
General Support Fund 50









Cash and investments held by the CIF at March 31, 1998, had a market value o f
$29,014,777, up $6,873,896 (31 .1%) and up $9,029,865 (45 .2%) from June 30, 1997 and




n Multi-Strategy Equity Fund
0 Intermediate Term Fund
	
q Multi-Strategy Bond Fun d
• CIF Performance
• The absolute objective of the CIF is to seek an average total annual real return o f
5 .0% or CPI and other costs plus 5%. The relative objective of the CIF is to seek
competitive investment performance versus appropriate or relative capital marke t
measures, such as securities indices . These objectives shall be measured primaril y
by comparing investment results, over a moving annualized one, three, five ,
seven, and ten year time periods .
• Short Term Performance (12 Month )
As illustrated in the graphs below, the total return on the CIF for the year ende d
March 31, 1998 is 30 .6%, exceeding the weighted index of 29 .6% by 100 basis
points . The equity fund return (39.9%) exceeded the custom benchmark (38 .0%)
by 190 basis points . The bond fund return (13 .6%) exceeded the Lehman




















n Total Return 0 Weighted Index (1) n CPI
(1) The weighted index is a composite of equity indices represented by The Common Fun d
Custom Benchmark, the Lehman Aggregate Bond Index, and the 91 day Treasury Bill .
CIF Equity Funds
48.1%





















n Multi-Strategy Equity Fund q Custom Benchmark (1) q S&P 500
(1) The Custom Benchmark is an index computed by The Common Fund that consists of variou s
equity indices. The benchmark is a more appropriate measure for performance reflecting th e
fund's diversification and asset allocation structure . The Custom Benchmark is based upon :
1) 22% Russell 3000 Index, 2) 17% Russell 1000 Growth Index, 3) 17% Lipper Equit y
Income Fund Index, 4) 18% MSCI World/MSCI ex-U .S. Index, 5) 11% S&P 500 Index, and























n Multi-Strategy Bond Fund n Lehman Aggregate Bond Index n 91 Day Treasury
IV .
	
Short Term Investment Fund (STIF) Performanc e
• The market value of STIF at March 31, 1998 is $4,436,728 .
• As indicated below, the total return on the STIF for the year ended March 31, 1998 is 6 .0%,
exceeding the 91-Day Treasury bill rate of 5 .0% by 100 basis points .
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n Total Return n 91 Day Treasury
